


What do graduates do? Introduction

Welcome to the 2009 edition of What Do
Graduates Do? (WDGD).

This edition presents the destinations of
UK-domiciled first degree, HND and
Foundation Degree graduates from the
2006/07 academic year. It gives a profile of
how many leavers entered employment,
the type of work they were doing, the
numbers going on to further study, and the
numbers unemployed six months after
graduation.

To complement the data, there is an
editorial for each subject area where the
data is discussed and case studies can be
found.

The publication aims to help those who
are considering entering higher education,
as well as teachers and advisers with
responsibility for careers guidance, and
parents concerned about their child’s
future prospects.

Where do the figures in WDGD come from?
The Higher Education Statistics Agency
(HESA), a government agency, collects
national first destination information from
higher education graduates on an annual
basis. The information for this report was
collected through a questionnaire sent out
in winter 2007/08 to all UK- and EU-
domiciled students who graduated in the
previous academic year. The results of this
‘Destinations of Leavers from Higher
Education’ (DLHE) survey represent a
snapshot of the employment status and
types of work of graduates six months
after they graduated.

What the data tell us

The DLHE survey asks graduates what their
current activity is, whether it be work,
study, looking for work or even travelling. If
employed, it asks for the job description
and the kind of company the graduate
works for, to give us a better understanding
of the nature of the graduate’s
employment. It also helps us to get a
picture of the patterns of further study and
how destinations differ across subjects.

What the data cannot tell us

The DLHE survey only presents a snapshot
of graduates’ destinations shortly after
they have received their qualifications. It
does not ask for future career plans and as
a result, cannot be used to answer
questions about the intentions of new
graduates, nor of their reasons for choosing
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some of the career options. In addition,
only UK-domiciled graduates have been
included in this publication.

What's new in this edition?

This year, we have included a new article
on self-employment and have given a
slightly expanded coverage for HND and
foundation degrees. As a result of these
changes, we have again combined Design
Studies and Fine Art into one subject area.
Separate figures for these two subjects,
however, can still be found in the online
version at www.prospects.ac.uk/links/wdgd.

How do the pages work

Each subject has two sets of data. The first
data set and pie chart look at what all
those graduates who replied to the DLHE
survey were doing six months after
graduating. This is the place to look if you
want to know, for example, how many
people studied that subject, the gender
balance and how many were working or
unemployed.

Under the further study categories, you
will sometimes see illustrative examples of
actual courses of further study taken by
graduates from the year in question. They
are provided to help students and advisers
understand the range of options available
with the subject.

The second section looks specifically at
the types of work graduates were
employed in six months after graduation.
These figures refer to all UK-domiciled
graduates who were employed in the UK in
either full-time paid work, part-time paid
work, voluntary/unpaid work or were
working and studying. These jobs are
arranged into a standard classification
system devised by the Editorial Team and
you will see illustrative examples of jobs
that graduates from that subject were
doing in the winter of 2007/08 at the time
of the DLHE survey. Some employers, in
particular small organisations and those
who might only have recruited a very small
number of graduates in the year, are not
named directly so that the anonymity of
their employees can be respected.

How can WDGD help you....

...if you are a school pupil or student?
You might be thinking about going to
university and may also have an idea of
what subject you might like to study, or
you may already be at university. By

reviewing the information in WDGD, you
will get a better understanding of the
options open to you from studying a
degree, HND or foundation degree, and of
how a particular subject might impact on
your future career prospects. Looking at the
subject lists, you can find out how many of
the graduates secure employment and
what jobs they go on to do, which might
give you some ideas. You can also find out
how graduates from other subjects fare.
There is also more general information
about how to use your time at university to
enhance your prospects and on the state of
the job market.

..If you are a teacher or adviser offering
careers guidance?

You can use WDGD as a basis for a wide
range of guidance work including one-to-
one guidance, tutor groups, career sessions
for parents and higher education evenings
and events.

..if you are a parent?

You can use WDGD to get a better
understanding of the graduate labour
market so you can help your child prepare
for what's ahead. You can also review the
subject level information to help your child
make the best decision for them.

Additional information

All of the information from this book can
also be found online at
www.prospects.ac.uk/links/wdgd. In
addition to the subjects found in the paper
version, we also publish the data for six
biomedical subjects - medicine, nursing,
anatomy, physiology and pathology,
pharmacology, toxicology and pharmacy;,
occupational therapy and physiotherapy -
link to supplementary material, such as
postgraduate destinations.

A useful supplementary source of
information can be found in AGCAS Link-
Up, a labour market information bulletin
produced once a year by the careers
advisers behind WDGD, as an aid for tutors
in schools and colleges. This is available in
photocopiable format on the UCAS website
at www.ucas.com/advisers/adviser_guide,
under 'Link-up'.

We hope you enjoy this edition.

Pearl Mok/Janet Willis
Joint Editors



What do employers want?

Leaving university with a good degree is a
pre-requisite in the graduate employment
market, but this alone is not enough to
secure your first graduate job.

How does an employer choose the right
person from hundreds of applicants all
with the same class of degree? The skills
you develop whilst at school/college and
university and the experiences you gain
will all help to give you the edge over the
next candidate. This means it is essential
not just to bury your head in a book all the
time while you are at university, but to
continue with your interests and work
experience, which help to enrich your life
and your CV.

So what do employers want?

According to a survey of 500 directors in
October 2007, when recruiting, 64% of
directors said recent graduates’
employability skills were more important
to their organisation as an employer than
the specific occupational, technical or
academic knowledge/skills associated with
the graduate’s degree.*

Analysis of years of national employer
surveys suggests the desired skills for
graduates fall into four broad areas. Table 1
lists some of these skills, along with
examples of how you can develop them.
Take a look at the examples given and take
time to review your own skills. You may
have already started this process if you
have a Record of Achievement/Progress
File. Many university courses may require
certain skills, especially vocational ones like
medicine or law. Look carefully at
prospectuses and entry profiles on the
UCAS website (www.ucas.com) to find out
what they are looking for.

The importance of work experience

The DfES research report entitled Employer
and University Engagement in the Use and
Development of Graduate Level Skills
highlighted the fact that many employers
preferred graduates from sandwich
degrees, because they have gained practical
experience and have a better idea about
what the world of work has in store for
them.?

The Association of Graduate Recruiters
echoes this view in its 2008 Summer
Review, stating: “according to our
members, completing an internship or
industrial placement remains the royal
road to the improvement of soft skills for
graduates™

The benefits of volunteering

It isn’t just paid work that is valued by
employers; many also emphasise the
benefits of volunteering in terms of skills
development. A recent report highlights
this point:

“Having voluntary experience on a CV
from any organisation is good evidence of
understanding the volunteering ethos
which all charities rely on...especially in
smaller charities and in competitive fields,
volunteering experience can be an
essential pre-requisite to selection™

‘A degree’s not worth the paper it’s written
on’

Research evidence in recent years shows
that this is certainly not true. In fact, there
is a lot of global evidence that employers
increasingly demand more skilled workers.
Certainly in the UK there has been a
substantial increase in the number of
professional and/or graduate-level jobs. A
recent government review of skills (Leitch,
2006) found that the proportion of the
workforce in professional and managerial
jobs has increased substantially from
around one in five in 1984 to around 27%
in 2004, with further increases projected.®
This trend is reassuring in that it suggests
that the labour market has the potential to
accommodate increasing numbers of
graduates.

A study of graduates seven years after
leaving university in 1995 concluded that
the value of having a degree is still
considerable despite the ever growing
numbers entering higher education each
year.® A further report by the same authors,
The Class of ‘99, also confirmed this.”
According to the latter report, 71% of men
and 70.4% of women were working in a job
related to their long-term career plans just
three and a half years after leaving
university. More than half of all graduates
said that the reason they took their current
job was that “It was exactly the type of
work | wanted”, and over 80% stated that
they were satisfied with their career
progress to date. In addition, over four in
five graduates were in what could be
termed ‘graduate jobs’ Many graduates
also reported the advantages a degree
brought to the workplace, in terms of
writing, analysis, problem-solving and
presentation skills, and these were skills
most commonly felt to be used in graduate
employment.

It is important to note that there is not
always a correlation between the level of
graduate skills or qualifications required in
a job and the salary. As The Class of ‘99
noted, some of the lowest-paid graduates
were the most highly qualified, in areas
such as academic research, librarianship
and journalism.” For some graduates, the
attraction of a psychologically rewarding
career is greater than a “cash career”.

The university experience
According to the Student Experience Report

2007, 94% of the over 1,600 students
surveyed reported that ‘going to university
is a worthwhile investment and a natural
progression from school’? Looking beyond
financial considerations, the process of
obtaining a degree and taking part in the
whole university experience is often life
changing — a time when knowledge, skills
and personality are developed and values
and networks are established. Obtaining a
good degree along with some work
experience will be of great benefit to your
graduate job search, and probably
financially lucrative too!
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Useful Websites

e www.prospects.ac.uk — for a wealth of
careers information specific to graduates.

« wwwyvolunteering.org.uk — Volunteering
England

« www.do-it.org.uk — for local volunteering
opportunities.

« wwwworldwidevolunteering.org.uk — for
international volunteering opportunities.

www.prospects.ac.uk/links/wdgd



Table 1. Skills that employers want and how they can be developed

Type of skill

Employers’ requirements - ‘Buzz’ words

Examples of how the skills can be developed
through interests, work experience and
education

Self-reliance skills ] Self-awareness — purposeful, focused, self-belief, B Duke of Edinburgh Award
realistic )
[ Young Enterprise Award
Proactivity — resourceful, drive, self-reliant .
u v [l Music band (play regularly at local venues)
[ | Wlt”rl]ng'nei? to learn — inquisitive, motivated, B Participate in competitive sport
enthusiastic
. . . . B rublic speaking/debating society
. Self-promotion — positive, persistent, ambitious
B Amateur dramatics
B Networking — initiator, relationship-builder,
resourceful
[l Planning action — decision-maker, planner, able to
prioritise
People skills [l Team working — supportive, organised, B Working in a shop/supermarket/restaurant
co-ordinator, deliverer - .
[l Fundraising for Charity
[ | Lr;tsirr[iszonal skills — listener, adviser, co-operative, B Voluntary work
o _ B Member of orchestra
[l ©ral communication — communicator, presenter,
influencer B rlay sport for team
B Leadership — motivator, energetic, visionary B Guide/Scout leader
[l Customer orientation — friendly, caring, [ Air Training Corps
diplomatic
B roreign language — specific language skills
General || Problem-solving — practical, logical, results B Young Enterprise Award
employment orientated . .
ploy skills [l Project work through studies
Flexibility — versatile, willing, multi-skilled .
O vy g [ Mensa membership
[ | i;?;isesr acumen — entrepreneurial, competitive, B Book club
. ) ) ) . Member of local club/society
[l "/computer literacy — office skills, keyboard skills,
software packages B Music grades
[ | Numeracy — accurate, quick-thinker, methodical
B Commitment —dedicated, trustworthy;

conscientious

Specialist skills
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Specific occupational skills — specialist relevant
knowledge, eg languages, IT

Technical skills — eg journalism, engineering,
accounting, sales

European Computer Driving Licence (ECDL)
Language skills

Web design skills

Writing for school/college newspaper

First Aid at Work qualification

NVQ qualification



Graduate employment review

The economic slowdown and this edition
of What Do Graduates Do?

2008 has been a year of turmoil in the
financial and property sectors. The effect of
this is feeding through to the job market,
with jobs cuts being announced by some
major financial firms and the
manufacturing and construction

industries. Government figures have
already been showing rising unemployment
and fears abound that the UK is heading
into a recession.

Any impact of the economic slowdown
on graduate recruitment, however, will not
be covered in this edition of What Do
Graduates Do?, which is a review of the
outcomes of those who graduated in 2007.
The data, collected via the Destinations of
Leavers from Higher Education (DLHE)
survey, is a snapshot of what graduates
were doing in January 2008 — at an early
stage of the credit crunch crisis. In fact, the
results of this survey, as will be seen later,
pointed to an upbeat and buoyant
graduate job market at the beginning of
2008. However, any effects of the recent
economic woes on graduate employment
may begin to be notable amongst the 2008
graduates, who will be surveyed at the
beginning of 2009 and will be featured in
the next edition of What Do Graduates Do?

Outcomes of 2007 graduates

The DLHE figures for 2007 first degree
graduates show no sign of a slowdown in
the job market. Unemployment fell to 5.5%
from 6% the previous year and significantly
below the 6.6% figure for 2003 graduates,
when the economy was still recovering
from the IT recession. Corresponding to a
lower unemployment rate was a higher
percentage entering employment and, to a
lesser extent, going on to further study or
training.

As expected, unemployment varies
amongst subjects. Only 0.2% of medicine
graduates and 1.7% of nursing graduates
were still looking for a job six months after
graduation (see the online version of What
Do Graduates Do?, www.prospects.ac.uk/
links/WDGD). Other subjects with below
average unemployment include civil
engineering, architecture and building, law,
sports science, environmental sciences,
modern languages and geography. On the
other hand, with unemployment at 9.5%
and 8.5% respectively, relatively high
percentages of IT and art and design
graduates were out of work.

These figures, as with all other data in
What Do Graduates Do?, need to be
interpreted with caution. Six months after
graduation is only a very early stage in a
graduate’s career, when many are still

exploring various opportunities and
getting settled in the job market. In
addition, unemployment for IT, although
still high, was at its lowest for five years.
Whether this downward trend will
continue amid the recent economic issues,
however, is currently unknown.

Types of work

Looking at the types of occupations that

graduates went into, 2007 figures have

shown a large year-on-year increase in
numbers (of over 1,000) entering business
and financial professions; in particular,
chartered accountants, financial analysts
and personnel and recruitment
consultants. More graduates were also
going into:

e Arts, design, culture and sports
professions (up by over 800 graduates),
including fine art and graphic artists,
journalists, editors, and sports
instructors.

= Social and welfare professions (up by just
under 700 graduates), in particular social
workers, housing and welfare officers,
education/learning support workers,
psychologists. There were, however,
fewer probation officers.

« Health professions (up by over 500
graduates), including nurses (although
not non-hospital nurses which have seen
a year-on-year fall in numbers), and
physiotherapists.

« Other professionals, associate
professionals and technical jobs (up by
over 350), including architects, surveyors
and laboratory technicians.

Fewer 2007 graduates have entered
commercial, industrial and public sector
management (down by 450 graduates).
However, there were also fewer (by around
2,000) graduates going into clerical,
catering, retail and customer service types
of ‘non-graduate’ jobs.

Employment in ‘graduate occupations’
Measures of unemployment and
employment only give a partial view of the
recruitment picture. In recent years, with
the expansion of higher education, many
people have raised issues about the quality
of the jobs graduates are entering into.
Using the graduate job classifications
developed by Professors Peter Elias and
Kate Purcell for their study Seven Years On:
Graduates in the Changing Labour Market,
the types of work that new graduates went
into, as reported in the DLHE surveys for
the last four years, were analysed to see
whether there have been any changes in
the percentages of graduates going into
graduate-level occupations.* The results,
shown in Table 1, reveal that not only have

employment and unemployment remained
stable in recent years, there has also been a
steady increase in the percentages of
graduates entering graduate-level
occupations (in particular, modern and new
occupations) — an indication that the
graduate labour market, at least in 2007,
has not yet reached saturation.

How much do they earn?
Amongst first degree graduates working
full time in the UK who have reported their
salaries in the DLHE survey, the average
salary was £19,300, an increase of 4.3%
from the previous year’s figure of £18,501.
Unsurprisingly, graduates working in
London reported the highest mean salary
at £22,479, followed by those working in
the South East, at £19,306. Although
salaries in Northern Ireland (£17,371) and
Yorkshire and the Humber (£17,470) were
the lowest amongst all UK regions, these
regions also have lower costs of living.
Table 2 shows some of the salaries by
types of work reported in the DLHE survey,
which gives an insight into the levels of pay
for some of the work categories covered in
What Do Graduates Do?. For all types of
work (including those not reported in Table
2), the highest average salary (£25,053)
was reported by protective service officers,
which include those working in the armed
and police forces. Health professionals,
including doctors, dentists, psychologists
and pharmacists, commanded the second
highest average salary, at £24,968.
Occupations with salaries at the lower
end include administrative work, with pay
typically around £15,000 to £16,000. Many
graduates take on these types of work soon
after graduation to get experience and a
foot into the job market. Research, such as
that carried out by Purcell and Elias, has
consistently found that many of these
graduates will gradually move into higher
level occupations in the months to come.?

What do graduates do later on?

Although information from DLHE has often
been useful, this only tells us graduates’
initial outcomes, at a time when many are
still settling down in their first
employment, looking for their first job, or
have just begun their further study. In
order to investigate graduates’ outcomes
further on, the DLHE Longitudinal Survey
was introduced. The first of these was
carried out on a sample of graduates from
2003 in the winter of 2006/07,
investigating graduates’ activities three-
and-a-half years after graduation. The
study found that three-quarters (74%) of
the first degree graduates who were
unemployed six months after graduation
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Table 1. Graduate/non-graduate level emploment, six months after graduation (2004-2007)

Types of jobs

Traditional graduate occupations

Modern graduate occupations

New graduate occupations
Niche graduate occupations

Non-graduate occupations

All

Total in graduate occupations

Examples

Solicitors, research scientists,
architects, medical practitioners

Software programmers, jounalists,
primary school teachers

Marketing, management accountants,
therapists and many forms of engineer

Nursing, retail managers, graphic
designers

(Any jobs that do not fall into the
above categories)

Year of graduation

2004 2005 2006 2007

11.1% 112% 115% 11.7%
123% 126% 13.1% 13.8%
149% 155% 16.0% 17.2%
227% 233% 237% 23.8%
39.1% 375% 356% 33.5%
100% 100% 100%  100%
60.9% 625% 64.4% 66.5%

were employed full-time three-and-a-half
years later, and 6% were employed part-
time. Overall, the vast majority (85%) of
graduates were very or fairly satisfied with
their career to date.

The second DLHE Longitudinal survey will
be carried out at the end of 2008 on a
sample of 2005 graduates. If this survey is
to be continued, it is anticipated that the
2007 graduates will be surveyed again in
Winter 2010/2011, giving us an idea of
how they have fared three-and-a-half years
after graduation.
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Further information

e www.prospects.ac.uk - for a wealth of
careers related information specific to
graduates.

e Graduate Market Trends, a quarterly
review of the graduate labour market
published by the Higher Education
Careers Services Unit. To register for a
free electronic copy, delivered by email,
please go to
www.ecommes.prospects.ac.uk/mk/get/
gmtregister

Table 2. Average salary of full-time, first degree leavers who entered full-time employment in the UK by type of work.

Health professionals (eg doctors, dentists and pharmacists)
Production managers

Functional managers (eg financial managers, marketing
and sales managers, advertising and public relations
managers, personnel managers, and information and
communication technology managers)

Engineering professionals

Business and statistical professionals (eg accountants,
management consultants, economists)

Information and communication technology professionals
Architects, town planners, surveyors

Teaching professionals (eg secondary and primary
school teachers)

Legal professionals

Quality and customer care managers

£24,968 Science professionals £19,290
£23,573 Sales and related associate professionals £19,020
£22,942 IT helpdesk and network support workers £18,538

Artistic and literary occupations (eg artists, £18,098

writers, actors, musicians, producers

and directors)
£22823 Science and engineering technicians £18,046
£22,535 Design associate professionals (eg designers, £17,493

including web designers)
£22244 Social welfare associate professionals £17,293
£20,472 (eg youth and community workers,
£19577 housing officers, education support workers)

Sports and fitness occupations £16,151
£19,550 General administrative occupations £15,057
£19,540 Customer service occupations £14,397

All occupations £19,300
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Table 1. Destinations of science graduates from 2007, six months after graduation

Numbers Entering Entering Working  Unemployed Other
graduating employment further and at time of
(survey study/training  studying survey
respondents)

Biology 3440 52.4% 24.1% 7.9% 6.7% 8.9%
Chemistry 1975 45.3% 34.4% 7.6% 6.2% 6.4%
Environmental, Physical
Geographical and
Terrestrial Sciences 2825 57.2% 20.2% 7.7% 5.0% 9.8%
Physics 1710 41.3% 33.9% 10.3% 7.0% 7.5%
Sport Science 4895 62.0% 16.3% 9.7% 3.9% 8.0%
All first degree subjects 209120 63.3% 13.9% 9.1% 5.5% 8.3%

Useful Web Sites

* www.prospects.ac.uk - for a wealth of
careers related information specific to
graduates

« British Trust for Conservation Volunteers
(BTCV) — www.btcv.org

e Chartered Institution of Water &
Environmental Management (CIWEM) —
www.ciwem.org.uk

» Department for Innovation, Universities
and Skills - www.dius.gov.uk

» Engineering and Physical Sciences
Research Council — www.epsrc.ac.uk

« Institute of Biology — www.iob.org

e Institute of Physics — www.iop.org

 Nature — www.nature.com

* New Scientist — www.newscientist.com

 Royal Society of Chemistry — www.rsc.org

Case studies
Liz, environmental consultant with an
environmental consultancy
BSc Environmental Science
After graduating with a BSc in
Environmental Science in 2005, Liz was
looking to gain experience in the
environmental sector. After searching the
ENDS Environmental Consultancy Directory
online, Liz came across her current
employer who were local to her and were
advertising for a graduate. Prior to
application, Liz had gained some experience
with surveyors and lived on a farm. Liz was
selected for the post and accepted the
opportunity as it provided varied work
experience in a field that is difficult to enter.
Since starting in 2005, Liz has worked on
many projects in a range of areas including
environmental risk assessments,
development of brownfield sites, and waste
management. Typical clients include local
authorities and construction companies.
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When working locally, Liz may be working
on three or four projects at any one time,
although larger projects are given her
individual attention.

Although Liz works as an environmental
consultant, her knowledge of soil science
gained from her undergraduate degree
plays a part in many areas of her work.
Work with soils includes researching soil
distribution for preparation of sites, soil
logging from pits, sample analysis and
interpretation of soil lab reports. Soils are
considered in writing proposals for clients
and in assessing types and locations of
drilling rigs.

Working with this relatively small
consultancy requires a significant amount
of travel and projects further away require
overnight stays, so it's good if you like
travelling. Site work often involves working
on your own, although health and safety is
always considered. It can be less than
glamorous with requirements to run
around in heavy boots and safety helmets!

Liz thoroughly enjoys her job. She is now
studying part time for an MSc in
Environmental Management for Business
and plans to do her Royal Institution of
Chartered Surveyors (RICS) accredited APC
as an Environmental Surveyor
simultaneously, which will lead to
promotion and pay rises with the company.

Carwyn, laboratory analyst at a contract
laboratory

BSc Forensic Science

'During my degree, | developed my accuracy,
precision and numeracy, and became
familiar with analytical detectors and
techniques and the theory behind them.

| chose analytical chemistry as a career
because | had enjoyed the laboratory and

analytical aspects of my degree course.

| saw an advertisement for my current
employer, and applied with a CV and
covering letter. | was invited for interview,
and then offered the position, which |
accepted. My degree subject was integral in
securing my interview and was one of many
relevant factors assessed in procuring this
job. The interview was used to assess my
ability to pick up the knowledge that would
supplement my academic experience.

Since joining the company, | have been
involved in testing inhalation products
using a variety of techniques, including
Next Generation Impactor, Andersen
Cascade Impactor, and Emitted Dose tests.
| also conduct pharmacopeial testing on a
range of other dosage forms and this
requires sample analysis (HPLC, IC, GC) and
data entry in spreadsheets for approval.

On a day-to-day basis, | am involved in
sample preparation, sample analysis
(usually by HPLC), and the review and
reporting of results. | really enjoy the
variability of the work, the opportunities for
problem solving, and the holistic approach
to studies. One of the less favourable
aspects of the job involves the timescales
dictated by the experiment, such as 24-
hour expiry of samples.

My tip for graduates on progressing in
this career area is to continue to learn. Ask
guestions of more experienced analysts,
and seek explanations for gaps in your
knowledge. To be successful in this role,
you'll need to develop precision and
accuracy.

My aspirations for the future are to
continue to expand my analytical
knowledge and experience, and to take on
further responsibilities and challenges.’



Blology = graduates from 2007 SURVEY RESPONSE

2185 Female

1255 Male

3440  Total responses
4200  All graduates
819 % Response

a 50.8%  In UK employment
b 1.6% Inoverseas employment
c 7.9%  Working and studying

d 14.6%  Studying in the UK for a higher degree
PhD:
Pharmacy
Plant & Environmental Science
MRes:
Stem Cell Biology
Biodiversity & Conservation

MSc:
Forensic Science
Crop Biotechnology & Entrepreneurship ;
e 4.3%  Studying in the UK for a teaching qualification é
PGCE: SCITT
f 5.0%  Undertaking other further study or training in the UK
g 0.3%  Undertaking other further study or training overseas
h 6.7%  Believed to be unemployed

i 5.7%  Not available for employment, study or training

| 3.1%  Other

Disciplines included

Applied Biology Cell Biology Freshwater Biology
Applied Cell Biology Developmental Biology Marine Biology
Behavioural biology Developmental/ Marine/freshwater Biology

Biodiversity Reproductive Biology Parasitology

Biology Ecology Population Biology
Biology not elsewhere classified Environmental Biology Reproductive Biology
Biometry Evolution
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TYPE OF WORK Blology = graduates from 2007

1290 Female

720 Male
2010 Total
A 4.1%  Marketing, Sales and Advertising
Professionals
B 8.0% Commercial, Industrial and Public Sector
Managers

Manager: Superdrug

C 12.8%  Scientific Research, Analysis &

Development Professionals

Trainee Benthic Taxonomist: Environmental consultancy
Microbiologist: Severn Trent Laboratories

Researcher: Pharmaceutical company

D 1.2%  Engineering Professionals
Graduate Engineer: Water treatment company
E 2.8% Health Professionals and Associate

Professionals
Clinical Support Worker: Hospital

F 4.7% Education Professionals

5.3% Business and Financial Professionals and
Associate Professionals

1.0% Information Technology Professionals

2.0%  Arts, Design, Culture and Sports Professionals
0.1%  Legal Professionals

1.6%  Social & Welfare Professionals

14.4%  Other Professionals, Associate Professionals and Technical Occupations
Laboratory Technician: Secondary school
Ecological Appraisal Officer: Environmental Agency

M 2.2% Numerical Clerks and Cashiers
Insurance Clerk: Admiral

11.8%  Other Clerical and Secretarial Occupations
13.8%  Retail, Catering, Waiting and Bar Staff
P 14.1%  Other Occupations

Avicultural Warden: Conservation organisation
Teaching Assistant: County council

Q 0.1%  Unknown occupations

®

- X < - I

o =z

Further breakdown
Scientific research, analysis & development professionals

Biochemists, medical scientists 5.5% Biological scientists and biochemists

Scientific researchers 2.2% Bacteriologists, microbiologists etc.
Biologists 1.6% Other scientists
Physiologists 1.1%

www.prospects.ac.uk/links/wdgd



ChemiStry = graduates from 2007 SURVEY RESPONSE

915 Female
1060  Male
1975  Total responses
2370  All graduates
83.3 % response

a 44.0%  In UK employment
b 1.4%  Inoverseas employment
c 7.6%  Working and studying

d 26.3%  Studying in the UK for a higher degree
PhD:
Chemistry
MPhil:
Medicinal Chemistry
Msc:
Sustainable Energy Systems
Advanced Material Engineering

e 4.7%  Studying in the UK for a teaching qualification
ngnEt;ined Science (Secondary) é b
f 2.9%  Undertaking other further study or training in the UK
g 0.6%  Undertaking other further study or training overseas
h 6.2%  Believed to be unemployed

i 3.7%  Not available for employment, study or training

j 2.7%  Other

Disciplines included

Analytical Chemistry Crystallography Organometallic Chemistry
Applied Chemistry Environmental Chemistry Petrochemical Chemistry
Biomolecular Chemistry Industrial Chemistry Pharmaceutical Chemistry

Bio-organic Chemistry Inorganic Chemistry Physical Chemistry
Chemistry Marine Chemistry Polymer Chemistry
Chemistry not elsewhere classified Medicinal Chemistry Structural Chemistry
Colour Chemistry Organic Chemistry

www.prospects.ac.uk/links/wdgd



TYPE OF WORK Chemistry - graduates from 2007

485 Female
530 Male
1015 Total
A 2.3%  Marketing, Sales and Advertising
Professionals
B 6.7% Commercial, Industrial and Public Sector
Managers
C 22.5% Scientific Research, Analysis &

Development Professionals

Site Chemist: Industrial waste services company
Analyst: Environmental analysis company
Senior Scientist: Pfizer

D 2.8%  Engineering Professionals
Process Engineer: Engineering firm

E 1.8%  Health Professionals and Associate
Professionals

F 4.8%  Education Professionals

8.7%  Business and Financial Professionals and
Associate Professionals
Tax Inspector: HM Revenue and Customs
Accountant: Ernst & Young
Stock Broker: Specialist brokers

H 1.5% Information Technology Professionals

I 1.7%  Arts, Design, Culture and Sports Professionals

J 0.2% Legal Professionals

K 0.6%  Social & Welfare Professionals

L 22.6% Other Professionals, Associate Professional and Technical Occupations
Quiality Control Analyst: Pharmaceuticals company
Lab Technician: Ceramics manufacturer

M 1.8%  Numerical Clerks and Cashiers

N 5.7%  Other Clerical and Secretarial Occupations

0 7.5% Retail, Catering, Waiting and Bar Staff

p 8.7%  Other Occupations

Q 0.3%  Unknown occupations

Further breakdown
Scientific research, analysis & development professionals

Chemists 7.5% Analytical chemists 4.3%

Research/development chemists 4.5% Biochemists, medical scientists 1.2%
Scientific researchers 4.4% Other scientists 0.6%
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Environmental, physical geographical SURVEY RESPONSE
and terrestrial sciences - graduates from 2007

1315 Female

1515 Male

2825  Total responses
3420  All graduates
82.6  %response

a 55.0% In UK employment
b 2.2%  Inoverseas employment
c 7.7%  Working and studying

d 13.5%  Studying in the UK for a higher degree
MA:
Corporate Social Responsibility
Town & Regional Planning
Real Estate
Landscape & Culture
Urban Design
MSc:
Surveying
Geographical Information Science
Environmental Management
Environmental Technology
New and Renewable Energy

e 3.6%  Studying in the UK for a teaching qualification
Geooraphy

f 2.8%  Undertaking other further study or training in the UK
Graduate Deploma in Law

g 0.3%  Undertaking other further study or training overseas

h 5.0%  Believed to be unemployed

i 7.1%  Not available for employment, study or training

j 2.7%  Other

Disciplines included

Applied Environmental Sciences Geographical and Environmental Meteorology
Biogeography Sciences not elsewhere classified Physical Geography
Cartography Geographical Information Systems Pollution Control
Climatology Geomorphology Remote Sensing

Environmental Geography Hydrology Soil Science
Environmental Sciences Maritime Geography Topography

www.prospects.ac.uk/links/wdgd



TYPE OF WORK Environmental, physical geographical
and terrestrial sciences - graduates from 2007

820 Female
940 Male
1760  Total
A 4.6%  Marketing, Sales and Advertising
Professionals
B 11.6%  Commercial, Industrial and Public
Sector Managers
C 3.6%  Scientific Research, Analysis &

Development Professionals
Hydro Geologist: Water company

D 3.3%  Engineering Professionals
E 0.2%  Health Professionals
F 1.8% Education Professionals
G 8.7%  Business and Financial Professionals and N/ AN H
Associate Professionals \\1
Business Advisor: Borough council \KJ
H 2.2%  Information Technology Professionals /
| 2.2%  Arts, Design, Culture and Sports Professionals M
J 0.2%  Legal Professionals
K 2.3%  Social & Welfare Professionals
L 15.7%  Other Professionals, Associate Professionals and Technical Occupations
Environmental Consultant: Mouchel Parkman
Environmental Control Officer: District council
Trainee Quantity Surveyor: Refurbishment contractor
Research Officer: University
Domestic Energy Assessor: Energy performance certificates provider
Town Planning Assistant: County council
M 1.5% Numerical Clerks and Cashiers
N 14.8%  Other Clerical and Secretarial Occupations
Customer Adviser: Lloyds TSB
] 13.5%  Retail, Catering, Waiting and Bar Staff
P 13.6%  Other Occupations
Q 0.3%  Unknown occupations

Further breakdown

Other professionals, associate professional and technical
occupations

Conservation, heritage and environmental Town planners, town planning assistants

protection officers and technicians

Surveyors Researchers

Science and engineering technicians Other professionals, associate professional
and technical occupations
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SURVEY RESPONSE

Physics - graduates from 2007

370 Female
1335 Male
1710  Total responses
2020  All graduates
84.6 Y% response

a 39.6%  In UK employment
b 1.7%  Inoverseas employment
c 10.3%  Working and studying
d 26.8%  Studying in the UK for a higher degree
PhD:
Experimental Particle Physics
Physics
MSc:
Information Technology
Diagnostic Radiography 0/
e 4.1%  Studying in the UK for a teaching qualification
PGCE:
Science é
f 2.6%  Undertaking other further study or training in the UK
Certificates and Diplomas:
Actuary
g 0.4%  Undertaking other further study or training overseas
h 7.0%  Believed to be unemployed
i 4.3%  Not available for employment, study or training
j 3.2%  Other

Disciplines included

Acoustics
Applied Physics
Atmospheric Physics

Chemical Physics
Computational Physics
Electromagnetism
Engineering Physics

Environmental Physics

Laser Physics

Marine Physics

Mathematical & Theoretical Physics
Medical Physics

Nuclear and Particle Physics

Optical Physics

Physics

Physics not elsewhere classified
Quantum Mechanics

Radiation Physics

Solid state Physics
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TYPE OF WORK Physics - graduates from 2007

200 Female QA
645 Male P ‘ )
850  Total \
A 2.5%  Marketing, Sales and Advertising 0
Professionals N
B 7.0% Commercial, Industrial and Public Sector
Managers

Graduate Management Trainee (housing):
Housing association
C 7.5%  Scientific Research, Analysis &

Development Professionals
Research Assistant: Higher education institution

B
/
C
/
_—D
)/—E
—F

D 6.4%  Engineering Professionals
Associate Process Engineer: Engineering company

E 1.2% Health Professionals and Associate
Professionals

F 49%  Education Professionals

G 19.2%  Business and Financial Professionals and

Associate Professionals K J/ /
Chartered Accountant: Hays Macintyre I

H 10.1% Information Technology Professionals H
Data Analyst: Pendragon
Programme Developer: Sage UK

2.1%  Arts, Design, Culture and Sports Professionals

|
J 0.7%  Legal Professionals
K 0.9%  Social & Welfare Professionals
L 6.9%  Other Professionals, Associate Professionals and Technical Occupations
M 3.7%  Numerical Clerks and Cashiers
N 9.7%  Other Clerical and Secretarial Occupations
Administrator: Property maintenance company
0] 9.1%  Retail, Catering, Waiting and Bar Staff
P 8.0%  Other Occupations
Q 0.3%  Unknown occupations

Further breakdown

Business and financial professionals and associate
professionals

Finance and investment analysts/advisers 5.4% Examiners/auditors 0.9%
Chartered and certified accountants 3.9% Other business and financial professionals and
Actuaries 2.8% associate professionals 4.5%
Management consultants and business analysts 1.6%
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Sports science - graduates from 2007 SURVEY RESPONSE

2030 Female

2865 Male

4895  Total responses
5985  All graduates
81.8 % response

a 60.0%  In UK employment

b 2.0%  Inoverseas employment

c 9.7%  Working and studying

d 6.0%  Studying in the UK for a higher degree
MSc:

Human Performance
Sports Science
Cognitive Behavioural Psychotherapy Training

e 7.1%  Studying in the UK for a teaching o/
qualification
f 3.0%  Undertaking other further study or o/

training in the UK
Postgraduate Certificate:
Physical Education

Certificates & Diplomas:
Nutrition

Advance Clinical Sports Therapy

g 0.1%  Undertaking other further study or training overseas
h 3.9%  Believed to be unemployed
i 5.1%  Not available for employment, study or training

i 2.9%  Other

Disciplines included

Exercise Science Sports Conditioning Sports Science and Coaching
Physical Education and Sports Science  Sports Development Sports Science and Technology
Science in Health, Exercise and Sport Sports Rehabilitation and Injury Development

Sports Biomedicine Prevention Sports Therapy
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TYPE OF WORK Sports science - graduates from 2007

1380 Female
2025 Male
3410  Total
A 3.9%  Marketing, Sales and Advertising
Professionals
Sales Account Manager: Snap Surveys
B 9.4%  Commercial, Industrial and Public Sector
Managers
Officer Trainer: Armed Forces
C 0.7%  Scientific Research, Analysis &
Development Professionals
Research Fellow: University
D 0.5%  Engineering Professionals
E 2.3%  Health Professionals and Associate

Professionals
Student Cardiac Physiologist: Hospital
Lung Function Technician: Local health authority

F 12.7% Education Professionals
Sports Teacher: Secondary school M

G 5.3% Business and Financial Professionals and L K/
Associate Professionals J

Credit Risk Analyst: RBS
Finance Officer: Gym

H 0.3% Information Technology Professionals
I 20.9%  Arts, Design, Culture and Sports Professionals
Sports Coach

Sports Development Officer: Local council
Personal Trainer: Gym

J 0.1% Legal Professionals

K 2.8% Social & Welfare Professionals
Sports Psychologist: Institute of sport

L 1.9%  Other Professionals, Associate Professionals and
Technical Occupations

M 1.7% Numerical Clerks and Cashiers

N 8.2%  Other Clerical and Secretarial Occupations

Customer Service Representative: Barclays Bank
0 10.8%  Retail, Catering, Waiting and Bar Staff
P 18.3%  Other Occupations

Chalet Assistant: Holiday company

Q 0.2%  Unknown Occupations

Further breakdown
Arts, design, culture and sports professionals

Sports coaches, instructors and officials 12.6% Sports players

Fitness instructors 5.5% Outdoor pursuits instructors
Sports and fitness occupations not elsewhere Other arts, design, culture and sports
classified 1.1% professionals
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Mathematics, IT and Computing

Destination figures for IT graduates in
2007 revealed a continuing trend for
falling unemployment; the percentage of
those still seeking work six months after
graduation was at its lowest for over five
years. However, unemployment levels
remained significantly above the average
for all subjects.

The key issue facing the IT sector remains
the declining numbers of students
undertaking IT degrees and the resultant
skills shortage.

Destination figures for mathematics
graduates in 2007 remained broadly the
same, though there was a small increase in
the numbers seeking employment.

Destinations

Unemployment levels for IT graduates fell
t0 9.5% in 2007, from a level of 10.4% the
year prior. However, this percentage
remains significantly above the average for
all subjects of 5.5%. At the same time, the
percentage of IT graduates in employment
(including working and studying) increased
marginally in 2007 to 73.8% and remains
above the level for all subjects of 72.4%
(see Table 1).

Unemployment levels for mathematics
graduates increased slightly in 2007 to
5.9%, from 5.4% the year prior. This took it
above the average for all subjects. However,
the level of employment increased in 2007
to 62.8%, compared to 61.1% the year prior.
Although this is below the level for all
subjects, it is to a greater extent explained
by the relatively high proportion going on
to further study (i.e. as a sole activity).

The main concern facing the IT sector is
the continuing decline in the numbers
entering IT-based courses. Only 13,010
students graduated from IT courses in 2007
compared with 15,145 the year before.
Indeed, according to Computer Weekly
(6 June 2008), the number of computing
students in universities and colleges has
dropped almost 50% since 2001 to below
1996 levels. This decline coincides with a
rising demand from business for highly
skilled IT-professionals, and has sparked
fears of a skills crisis within the industry.

The landscape of the IT sector has
changed in recent times. While lower-level
and entry level jobs are being outsourced
to countries offering cheaper labour costs,
the demand for higher-level work is
growing. Although this has had an upward
impact on salaries, it has also meant that
employer’s requirements have increased.
Graduates must not only be able to offer
the most relevant technical skills, but also
the people and business skills essential to
prosperity in the commercial world. As
Denise Plumpton, director of information
at the Highways Agency commented,

‘Being a great web developer in a
university learning situation is very
different from sitting in the business world,
where there are timescales to meet,
budgets to work within, and customers
and colleagues with ever evolving needs to
be catered for’

(Computer Weekly, 4 July 2008)

The IT sector continues to be a growing
and potentially lucrative industry — the
salary data substantiates this. However,
competition for the most rewarding jobs is
high. Students should research thoroughly
to ensure that they choose courses that
equip them with the skills and expertise
required by a demanding IT sector. For
example, courses with an industrial
placement can be a distinct advantage as
they provide an excellent means of
developing business awareness.

Types of Work

An examination of the types of work that
graduates went into six months after
graduation reveals that in 2007, 45.4% of IT
graduates were working as IT professionals.
This figure represents an increase for the
fifth year in succession.

Mathematics graduates entering
employment comprised 39.9% in business
and financial positions at a professional or
associate professional level, compared with
37.9% the year prior.

Salaries

The average salaries for both computer
science and mathematics graduates were
above the average salary for all subjects.
Six months after graduation, mathematics
graduates were earning an average salary
of £21,703. This is an increase of £1,491 on
the previous year. The highest average
salaries were for graduates who had
completed artificial intelligence degrees, at
£22,505. The average salary for graduates
from computer science degrees was
£20,645, for information systems degrees,
£20,705, and for software engineering,
£21,058. The average salary for all subjects
was £19,300.

Further Reading

AGCAS Options Series including:
« Accountancy and Finance

e Computer Science/IT

e Mathematics

e Multimedia

 Statistics

AGCAS Options Series are available online
at www.prospects.ac.uk/links/options
Detailed information about types of
work, written by AGCAS higher education
careers advisers, can be accessed at

www.prospects.ac.uk/links/Occupations.
Occupations especially relevant to
mathematics and IT graduates can be
found under IT and Economics, Statistics
and Management Services.

These AGCAS publications are also
available in your local higher education
careers service, or from Graduate Prospects,
tel: 0161 277 5274.

Useful Web Sites

e www.prospects.ac.uk - for a wealth of
careers related information specific to
graduates

« British Computer Society — www.bcs.org

« e-Skills UK — the sector skills council for
IT and Telecoms — www.e-skills.com

< National Computing Centre —
www.ncc.co.uk

e Institute of IT Training — www.itt.org.uk

« Institution of Analysts and Programmers
— www.iap.org.uk

e British Interactive Media Association -
www.bima.co.uk

« Institute for the Management of
Information Systems - www.imis.org.uk

e Institute of Mathematics and its
Applications — www.ima.org.uk

< Royal Statistical Society — www.rss.org.uk

Case Studies

Robert, assistant statistician with the
government

BSc Mathematics, Statistics and Operational
Research

Robert works as a government statistical
service assistant statistician. He became
interested in the job when the department
gave a presentation at his university. His
job includes carrying out all the processes
involved in producing government
statistics, from collecting and analysing
data through to writing press releases.

Robert graduated in 2005 with a degree
in maths, statistics and operational
research. The knowledge and skills gained
from the course have helped in his current
role. For example, he puts the theory he
picked up from studying modules in data
sampling and regression into practice
when collecting data for and constructing
indices used in the Consumer Price Index.
He also learned how to use Excel, Visual
Basic and SAS during his degree and carried
these specific IT skills over to his job.

After completing his second year at
university, Robert undertook a year-long
placement at a pharmaceutical company,
getting the job with the help of his
university's placement officer. He worked
as an assistant statistician and SAS
programmer, analysing pharmaceutical
data. The job gave Robert lots of practical
work experience which really boosted his
CV. Specifically, the experience provided
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Table 1. Destinations of maths and IT graduates from 2007, six months after graduation

Numbers
graduating
(survey
respondents)

Mathematics 3455

IT and Computing 10225

All subjects 209120

him with examples he could use when
completing application forms and
assessment exercises. He thinks it really
played a major part in enabling him to
secure graduate employment in a
statistical role.

He would urge students who want to go
into a statistical job to obtain some sort of
practical experience, even if that is just
doing a degree-based project. He also
recommends that students make good use
of the help offered from their university
department and careers service.

Phil, analyst with an IT and business
services company
BSc Business Information Systems

Towards the end of a placement year with
his current employer, Phil was delighted to
be told ‘we'd like to take you back when
you graduate’. So after completing his final
year of a business information systems
degree and getting a first, Phil went back to
take up a permanent role. He has now
been with the company for almost a year.

The placement year was spent in London,
which meant relocating as Phil was
studying in the North West. ‘As | lived in
London during my year out, it meant it
wasn't a problem to locate here again. My
employer helps out with expenses too. The
placement was very important for me and
made me want to go back. I'm not sure
that other companies would offer me the
same freedom to be doing what I'm doing
now in my role. The placement also taught
me how to deal with clients face to face’

Phil currently has a dual role. Two days a
week are spent as a business analyst
allocated to a project at a hospital,
implementing a business process
monitoring solution. Phil has been involved
from the beginning, having joined the
company when the project was given the
go ahead.

‘I'm client facing and sit within the ICT
department of the trust. My role is key in
liaising with the client and with our
technical team’

‘| have no typical day. My tasks include:

e requirement gathering;
 systems design;

« functional specifications;
« project planning;

e managing risks and issues;
e catching up with clients.

www.prospects.ac.uk/links/wdgd

Entering
further Working Unemployed
Entering study/ and at time of
employment training studying survey Other
47.4% 22.9% 15.4% 5.9% 8.5%
68.1% 8.2% 5.7% 9.5% 8.4%
63.3% 13.9% 9.1% 5.5% 8.3%

My days aren’t filled with meetings but
there are weekly project meetings and
discussion meetings in between.’

In addition, three days a week are
assigned to another project at the hospital
as Phil works as project manager on a
‘technology refresh’ replacing PCs and
hardware within the trust.

So far, Phil has completed an Information
Systems Examination Board (ISEB) business
analysis diploma, which is recognised by
the British Computer Society (BCS), and is
about to sit his practitioner level
certification in PRINCE2 for project
management. His employer has funded
this training and given Phil the time to
attend the courses.

This external training is in addition to the
graduate training scheme in which Phil’s
employer has invested heavily. ‘I've found
the graduate training to be very useful and
it has enabled me to act more confidently
and effectively’

For anyone looking to enter a similar role,
Phil has the following advice: ‘Take any
opportunity on your course to study
business analysis and develop experience
of problem solving, such as breaking down
tasks and projects into manageable
chunks.

‘Good people and client facing skills are
important, and the ability to see what the
issues really are. The client may state what
they want but it may not be the best
solution for them, so you need to go
beyond that and explore what their needs
are’

‘If you have no prior relevant experience,
a placement can be really useful. The
market is so competitive now that a first
class or 2.1 is not enough, so work
experience is important.’

Angela, treasury manager at a business
information company
BSc Maths with Modern Languages,

| first became interested in treasury when
working in accountancy at a London
jewellers. My boss came from a treasury
background, and he introduced me to some
of the aspects of the job. | enjoyed working
there, but wanted to move onto something
a bit bigger, and started looking for jobs
specifically in treasuries, which is when |
found my job here. We have offices in New
York, Canada and London, and a total of 25

treasurers around the world; I'm one of six
in London.

It's a small department, which is good for
learning different aspects of the job. | get
to combine different front and back office
parts of the role, and get involved in a
variety of different roles, so | can be
involved in everything from dealing and
talking to clients to accounting and making
payments. Treasury involves more number
crunching than accounting does, which |
like, so a lot of people tend to come from a
maths or economics background which is
useful.

The hours can be long, but sometimes if
you want to get along and do well in a job,
it won't be nine to five. Luckily, because we
work with North America, we don’t have
early morning banking deadlines, the time
zone means it’s the other way round. So
although | don’t have to be in the office
early, | tend to leave about an hour later
than | should, sometimes much later than
that.

| started an ACCA qualification whilst at
the London jewellers and completed it over
three years before studying for my AMCT
diploma. Like almost everyone on my
course, | was funded by my current
employer. | don’t use much knowledge
from the ACCA anymore, but it’s a really
useful back-up qualification to have.
Treasury jobs in the UK are mainly in
London, so if | ever moved out of the city, |
could fall back on my accounting
experience and qualification. Doing the
AMCT wasn't a requirement of the job, but
it's a well respected qualification, and
seems to be becoming a common
requirement for treasury jobs. I'm really
glad | did it —it’s helped me enormously in
my role here, and | use the knowledge a lot.
Before the AMCT, | was doing mainly cash
management, making sure businesses had
enough money and other operational
duties. In the last year, I've been involved in
selling some of the business and
restructuring. We're always involved in
mergers and acquisitions, and anything
where cash is received or paid out. There's a
lot of interaction with other departments,
and that’s a perk of the job. Building
relations is an important part of the job,
and it's more social than general
accountancy. It's nice to network and share
common experiences in such a small world.



Computer science and IT - graduates from 2007

SURVEY RESPONSE

1865 Female
8360 Male
10225  Total responses
13010  All graduates
78.6 % response
a 66.9% In UK employment o\
b 1.2% In overseas employment e\ \
c 5.7%  Working and studying °\>
d 5.0%  Studying in the UK for a higher degree
PhD:
Computer Science 0/
MSc:
Computer Science Q/
Computer Security
Information Technology
Network Computing
Project Management
e 1.3%  Studying in the UK for a teaching qualification
f 1.9%  Undertaking other further study or training in the UK
g 0.0%  Undertaking other further study or training overseas
h 9.5%  Believed to be unemployed
i 3.0%  Not available for employment, study or training
i 5.4%  Other

Disciplines included

Artificial Intelligence

Artificial Intelligence not elsewhere
classified

Automated Reasoning

Cognitive Modelling

Computational Science Foundations
Computer Architectures

Computer Architectures & Operating
Systems

Computer Science

Computer Vision

Computing Science not elsewhere
classified

Data Management

Databases

Declarative Programming
Human-computer Interaction
Information Modelling
Information Systems
Knowledge Representation
Machine Learning

Multi-media Computing Science
Networks and Communications
Neural Computing

Object Oriented Programming
Operating Systems

Procedural Programming
Programming

Software Design

Software Engineering

Software Engineering not elsewhere
classified

Speech and Natural Language
Processing

Systems Analysis and Design
Systems Analysis and Design not
elsewhere classified

Systems Auditing

Systems Design Methodologies
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TYPE OF WORK Computer science and IT - graduates from 2007

1315 Female
6105 Male
7420 Total
C
A 2.9%  Marketing, Sales and Advertising // D
Professionals i
Marketing Executive: Microsoft F
B 9.3% Commercial, Industrial and Public Sector _-G
Managers
Management Trainee: Enterprise Rent-a-Car
C 0.2%  Scientific Research, Analysis &
Development Professionals
D 1.9% Engineering Professionals
E 0.1% Health Professionals and Associate
Professionals
F 2.0%  Education Professionals
IT Teacher: Sixth form college
G 5.8%  Business and Financial Professionals and

Associate Professionals

Stock Market Data Analyst: Royal Bank of Scotland
Analyst: RDF Group

Personal Banker: Barclays

H 45.4% Information Technology Professionals
IT Consultant: Oracle Corporation
IT Analyst: Logica
Junior Software Developer: Goldman Sachs
Software Engineer: Aerosystems International
IT Operations Analyst: Hewlett Packard
IT Manager: Thales Group
IT Engineer: John Lewis Partnership
Web Designer: Housing Association

5.3%  Arts, Design, Culture and Sports Professionals

|
J 0.1% Legal Professionals
K 0.4%  Social & Welfare Professionals
L 2.6%  Other Professionals, Associate
Professionals and Technical Occupations
IT Support: HM Prison Service
Technical Support: Virgin Media
Recruitment Consultant: Hayes
M 1.5% Numerical Clerks and
Cashiers
N 6.1%  Other Clerical and Further breakdown
Secretarial Occupations
Clerk NS Trust Information technology
0] 8.1%  Retail, Catering, Waiting .
and Bar Staff prOfeSS|Ona|S
P 8.1%  Other Occupations Software designers and engineers
Skiing Instructor: Holiday company Computer analysts and programmers
Q 0.1%  Unknown Occupations IT user support technicians (help desk support)

www.prospects.ac.uk/links/wdgd

Web developers and producers

IT operations technicians (network support)
IT consultants and planners
Network/systems designers and engineers
Software professionals

Other IT professionals




Mathematics - graduates from 2007 SURVEY RESPONSE

1400 Female
2055 Male
3455  Total responses

4250  All graduates R ?
81.2 % response q
a 45.9%  In UK employment 0\\
b 1.5% Inoverseas employment

c 15.4%  Working and studying

d 11.4%  Studying in the UK for a higher degree
PhD:
Risk and Reliability in Aeronautical Engineering
MSc:
Mathematics and Computing for Finance
Financial Mathematics o/
Computer Graphics Programming

Meteorology

e 7.2%  Studying in the UK for a teaching qualification
PGCE:
Secondary Mathematics

f 4.1%  Undertaking other further study or training in the UK
g 0.1%  Undertaking other further study or training overseas
h 5.9%  Believed to be unemployed

i 5.0%  Not available for employment, study or training

i 3.5%  Other

Disciplines included

Applied Mathematics Mathematical Methods Numerical Analysis
Computational Mathematics Mathematical Modelling Numerical Methods

Engineering Mathematics Mathematics not elsewhere classified  Pure Mathematics
Industrial Mathematics Mathematical Mechanics

www.prospects.ac.uk/links/wdgd



TYPE OF WORK Mathematics - graduates from 2007

890 Female
1215 Male
2105  Total
A 3.1%  Marketing, Sales and Advertising
Professionals
B 8.4%  Commercial, Industrial and Public Sector
Managers
C 0.7%  Scientific Research, Analysis &
Development Professionals
D 1.4%  Engineering Professionals

Mechanical Stress Engineer: Rolls Royce
Product Engineer: Ayrshire Metal Products

E 0.1% Health Professionals and Associate
Professionals

F 8.5% Education Professionals

G 39.9% Business and Financial Professionals and

Associate Professionals

Business Analyst: Capital One

Trainee Actuary: PriceWaterHouseCoopers
Trainee Accountant: KPMG

Audit assistant: Deloitte Ltd

Tax Adviser: KPMG

Statistician: GlaxoSmithKline

Risk Analyst: Standard Bank

Investment Analyst: Picus Capital
Mathematical Modeller: NHS Graduate Scheme

H 5.0% Information Technology Professionals
Analyst Programmer: Astech Consultants
Data Analyst: General Electric

1.1%  Arts, Design, Culture and Sports Professionals

|
J 0.1%  Legal Professionals
K 0.7% Social & Welfare Professionals
L 3.6% Other Professionals, Associate
Professionals and Technical Occupations
Journals Income Assistant: Publishing firm
M 6.0%  Numerical Clerks and Cashiers Further breakdown
N 8.2% Other Clerical and Secretarial . . .
Occupations Business and financial
Administrator: Next f - I d - t
0 6.5%  Retail, Catering, Waiting and Bar Staff prO eSS!Ona S and assoclate
P 6.5%  Other Occupations prOfeSS|OnaIS
Q 0.1%  Unknown Occupations Chartered and certified accountants 9.7%

Finance and investment analysts/advisers 8.8%
Actuaries 6.7%
Management consultants and business analysts 2.6%
Organisation, methods and business systems analysts 1.7%
Taxation experts, tax inspectors, consultants

and advisers 1.6%
Examiners/auditors 1.6%
Statisticians 1.5%
Brokers 1.3%
Other business and financial professionals and
associate professionals 4.3%

www.prospects.ac.uk/links/wdgd



Engineering and Building Management -

Architecture and Building, Civil Engineering, Electrical and Electronic Engineering and
Mechanical Engineering

This section covers four degree subjects
which are closely linked, and graduates
from these disciplines often work together
professionally.

At the time of writing the construction
industry is being affected by the economic
slowdown. Professional bodies, however,
remain positive that the construction and
engineering sector will recover from this
testing time.

Both engineering and building
management sectors seek to attract more
entrants. According to a report by
Construction Skills, in order to support
existing and planned projects there is a
need to increase the number of skilled
workers in the UK by around 390,000 by
2012. Despite concerns about economic
slowdown at the time of writing,
Construction Skills have estimated that the
industry is still expected to grow by 1.7%
ayear into 2012

To try to meet the demand, the annual
National Construction Week organised by
Construction Skills is designed to make
young people aware that construction is
the UK’s biggest industry, with over 2
million people employed in more than 700
different types of jobs. Another initiative,
the Women into Science, Engineering and
Construction (WISE) campaign
(www.wisecampaign.org.uk), aims to make
females more aware of all the
opportunities open to them. The
proportion of girls choosing engineering
and technology at higher education has
remained fairly static at around 15% over
the past five years.

Distinations

Employment rates six months after
graduation in 2007 for engineering and
building management graduates were
higher than the average for all first degree
disciplines (see Table 1). Engineering and
building graduates were also less likely to
have entered further study/training as a
sole activity, although for building and civil
engineering, relatively high proportions
(15.4% and 12.5% respectively) of

graduates were both studying and working.

This is an indicator that graduates from
these highly vocational subject areas may
not need additional postgraduate
qualifications to land their first job, unlike
some of their peers studying more general
degrees.

The unemployment rates for architecture
and building and civil engineering are both
below the average for all graduates (at
2.9% and 2.4%, compared with 5.5% for all
subjects). The figure for mechanical
engineering is 6.5%, whilst for electrical

and electronic engineering it is 7.7%.

The high employment and low
unemployment rates for civil engineering,
and architecture and building graduates
are evidence of the strength of the
construction industry in recent years, with
major infrastructure projects taking place
such as the Olympics, Crossrail, public
sector building programmes and
redevelopment projects.

According to a report from the
Association of Graduate Recruiters (AGR),
graduate vacancies in engineering/
industrial companies and construction
companies/consultancies accounted for
9.2% and 5.3% respectively of all vacancies
amongst AGR employers in 2008.2 Research
by both the Association for Consultancy
and Engineering and the Construction
Industry Council additionally shows a
majority of companies surveyed believing
that skills shortages is the biggest problem
facing this sector of the industry.®*

Types of Work

The types of work entered by engineering
and building management graduates are
clustered around the career areas directly
relating to their degree subjects. For
example, 76.6% of civil engineering
graduates from 2007 working in the UK
entered careers as engineering
professionals, whilst the majority of
employed electronic and electrical
engineering graduates entered one of two
careers: 31.6% as professional engineers,
and 23.2% becoming IT professionals.
Engineers may be employed across virtually
all sectors, as their skills are well regarded,
and a significant number do enter careers
such as business. One of the aims within
the sector skills agreement for construction
is to ensure that more construction and
built environment graduates join the
industry as there is a demand for them.*

Engineering and building management
careers offer opportunities for self
employment, as 35% of the construction
industry is self employed,® and also the
opportunity to travel. According to a report
by the Association for Consultancy and
Engineering the overseas market accounts
for 56% of the total industry turnover.?

The Engineering and Technology Board
believes that engineers are not only needed
in the traditional sectors of construction
and manufacturing, but are also needed
throughout all sectors of the economy.
They are involved in supporting the
country's prosperity as well as addressing
key global and domestic challenges such as
climate change and security. For example,
mechanical engineers have been
instrumental in the development of

renewable power, working on turbines and
blades, and converting energy from wind to
electricity.®

Graduate Salaries

According to the Destinations of Leavers
from Higher Education (DLHE) survey of
2007 graduates, six months after
graduation, the average salaries for full-
time, first degree building and engineering
graduates entering full-time employment
in the UK were above the average for all
first degree graduates (£19,300). Graduates
from civil engineering, mechanical
engineering, and electrical and electronic
engineering earned on average £22,906,
£22,999 and £21,719 respectively, whilst
building graduates earned on average
£22,696.

References

1. Progress and Plans: Our Progress in 2007
and our plans for 2008, Construction
Skills, 2008. www.constructionskills.net

2. The AGR Graduate Recruitment Survey
2008: Summer Review, Association of
Graduate Recruiters, 2008.

3. State of Business Report 2007,
Association for Consultancy and
Engineering, 2007.

. Construction Skills www.cskills.org

. www.bconstructive.co.uk

. Engineering UK 2007, Research Report,
Engineering and Technology Board,
2007.
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Further Reading

AGCAS Options Series including:

e Architecture

Building/Construction Management
Civil Engineering
Electrical/Electronic Engineering

< Landscape Architecture

Mechanical Engineering

AGCAS Options Series are available online
at www.prospects.ac.uk/links/options
Detailed information about types of
work, written by AGCAS higher education
careers advisers can be accessed at
www.prospects.ac.uk/links/Occupations.
Occupations especially relevant to
engineering and building management
graduates can be found under Engineering,
Manufacturing and Processing, Natural
Resources and the Environment, and
Construction and Property Management.
The sector briefings for Construction,
Energy and Utilities, Engineering and
Manufacturing are available online at
www.prospects.ac.uk/links/SectorBs.
AGCAS publications are also available
in your local higher education careers

www.prospects.ac.uk/links/wdgd



Table 1. Destinations of engineering and building graduates from 2007, six months after graduation

Numbers
graduating
(survey
respondents)
Architecture and 4740
Building
Civil Engineering 1505
Electrical and 2365
Electronic Engineering
Mechangical 2240
Engineering
All subjects 209120

service, or from Graduate Prospects
tel 0161 277 5274.

Useful websites

» www.prospects.ac.uk — for a wealth of
careers related information specific to
graduates

= Association of Building Engineers —
www.abe.org.uk

= Association for Consultancy and
Engineering - www.acenet.co.uk

e Chartered Institution of Building Services
Engineers — www.cibse.org

e Chartered Institute of Building -
www.ciob.org.uk

e ConstructionSkills — www.cskills.org

» Engineering and Technology Board —
www.etechb.co.uk

« Institution of Civil Engineers -
www.ice.org.uk

« Institution of Engineering and
Technology - www.theiet.org.uk

« Institution of Mechanical Engineers —
www.imeche.org.uk

Case studies
Andy, graduate structural engineer
M Eng Civil and Structural Engineering
Andy was drawn to a career as a
structural engineer because he has always
held an interest in architecture and the
built environment. He graduated in 2006
and started in his present post as a
graduate structural engineer later that
year. The company specialises in the design
of building structures. As he has become
more established he has seen the scope of
his involvement in projects increase,
including liaising with the client and
design team. This often takes the form of
attendance at design team meetings. Andy
generally gets involved in projects
following the completion of conceptual

www.prospects.ac.uk/links/wdgd

Entering

further Working Unemployed

Entering study/ and at time of
employment training studying survey Other
65.8% 9.2% 15.4% 2.9% 6.8%
74.3% 6.2% 12.5% 2.4% 4.6%
66.1% 11.6% 7.8% 7.7% 6.7%
68.2% 10.5% 7.7% 6.5% 7.1%
63.3% 13.9% 9.1% 5.5% 8.3%

design and his work involves developing
the details and producing the final design.
In producing the design documentation,
Andy has to manage his own workload and
that of others to ensure that information is
produced on time.

The completion of the design does not
see the end of involvement in a project:
regular on-site visits ensure that the
contractor is following the design correctly.
Any complication arising on site, such as
unexpected ground conditions, must also
be dealt with and will often need further
investigation. This is normally a time-
critical issue and so a well-thought-out and
speedy solution is required.

Andy enjoys the variety of the work and
finds a different challenge with every
project. Two apparently similar jobs may
require different solutions, and this means
he must be creative and use his problem-
solving skills. He also finds it rewarding to
work as part of a team. Before starting
work he felt he would be more interested
in new builds, but has found that
refurbishments are often more of a
challenge.

Andy has direct involvement with a
number of materials including concrete,
steel, masonry and timber. Since beginning
work he has built extensively on the
knowledge he gained while studying. This
continues daily and is further enhanced by
attendance on training courses and
seminars covering a wide range of topics.

Mark, graduate engineer at a major UK car
manufacturer
BSc Mechanical Engineering

Mark graduated in 2007 with a degree in
mechanical engineering and immediately
joined the graduate development
programme with a major UK car

manufacturer. Mark is employed as a
graduate engineer, which involves working
on a variety of different projects over the
course of his training period. Currently, he
is learning how to design spreadsheets and
macros for various purposes. ‘Obviously for
my role, basic engineering knowledge is
expected,' he explains, 'but it's also useful if
you're good with computers.'

In order to secure a place on the scheme,
Mark had to attend an assessment day
involving a lengthy structured interview, a
group task and a formal presentation. His
degree was certainly a key requirement,
but Mark also feels that the supervisory
and team-leading experience he gained
through a part-time job whilst studying
were equally important.

Mark hopes eventually to become
chartered through the Institution of
Mechanical Engineers (IMechE) but there
are many steps involved, including doing
two additional advanced engineering
modules. The whole process takes a
minimum of four years. In the meantime,
Mark is determined to undertake as much
training as he can, including IMechE
lectures, computer-based tutorials and
seminars including a hybird technology
overview.

When asked what advice he would give
to prospective trainee engineers, Mark says,
‘Engineering is a very broad subject and
there are many different departments
within a company that you could apply
your knowledge to. Ensure that you gain as
much experience in as many different
areas as possible before you decide what to
specialise in. So it's important at
application stage to ask which department
you'll be based in and make sure there's a
placement system that will allow you to
see other departments too.’



Architecture and building - graduates from 2007

SURVEY RESPONSE

Studying in the UK for a teaching qualification

([ c 2

o

Undertaking other further study or training in the UK

Undertaking other further study or training overseas

Not available for employment, study or training

1260 Female
3480 Male
4740  Total responses
5950  All graduates
79.7 % response
a 64.2%  In UK employment
b 1.5% Inoverseas employment
c 15.4%  Working and studying
d 4.7%  Studying in the UK for a higher degree
MArch:
Architecture
MSc:
Energy Conversion and Management
International Business
Construction Law
e 0.1%
f 4.4%
g 0.0%
h 2.9%  Believed to be unemployed
i 2.8%
j 3.9%  Other

Disciplines included

Architectural Design Theory
Architectural Technology
Architecture, Building and Planning
not elsewhere classified

Building Surveying
Building Technology
Conservation of Buildings
Construction Management

Housing

Interior Architecture

Landscape Architecture

Landscape Design

Landscape studies

Others in Architecture, Building and
Planning

Planning (Urban, Rural and Regional)

Planning studies
Quantity Surveying
Regional Planning

Rural Planning

Transport Planning
Urban Planning

Urban and Rural Planning
Urban studies

www.prospects.ac.uk/links/wdgd



TYPE OF WORK Architecture and building - graduates from 2007

945  Female
2815 Male
3760  Total
A 1.9%  Marketing, Sales and Advertising

Professionals

Marketing Assistant: Reckitt Benckiser

B 11.3% Commercial, Industrial and Public Sector

Managers

Team Manager: Zurich

Project Manager: Longhurst Group

Assistant Project Manager: Turner and Townsend
Project Manager: Virgin Trains

C 0.0%  Scientific Research, Analysis &
Development Professionals
D 5.3%  Engineering Professionals

Project Engineer: Borough Council
Mechanical Engineer: Hulley and Kirkwood Consultancy

E 0.1%  Health Professionals and Associate
Professionals

F 0.3% Education Professionals

G 2.3%  Business and Financial Professionals and
Associate Professionals

H 0.2%  Information Technology Professionals

I 1.4%  Arts, Design, Culture and Sports Professionals
CAD Consultant: Equipment company

J 0.0%  Legal Professionals
K 1.8%  Social & Welfare Professionals
L 68.3%  Other Professionals, Associate Professionals and Technical Occupations

Architectural Assistant: Jacobs

Architectural Technologist: Building Design Partnership
Quantity Surveyor: Costain

Building Surveyor: Council Housing Trust
Environmental Assistant: Mott McDonald

Landscape Architect: Scott Wilson

M 0.4%  Numerical Clerks and Cashiers
N 1.7%  Other Clerical and Secretarial Occupations
o] 1.8%  Retail, Catering, Waiting and Bar Staff
P 3.1%  Other Occupations
Police Constable: Police service
Q 0.0%  Unknown Occupations

Further breakdown

Other professionals, associate professionals and technical
occupations

Architectural and town planning technicians General practice surveyors

and assistants Town planners

Architects Chartered surveyors (not quantity surveyors)
Quantity surveyors Other professionals, associate professionals
Building surveyors and technical occupations

www.prospects.ac.uk/links/wdgd



Civil engineering - graduates from 2007 SURVEY RESPONSE

225  Female
1280 Male
1505  Total responses
1850  All graduates
81.2 % response

a 72.4%  In UK employment
b 1.9% Inoverseas employment
c 12.5%  Working and studying

d 5.0%  Studying in the UK for a higher degree

MSc:

Civil Engineering

MA:

Construction Management

e 0.3%  Studying in the UK for a teaching qualification
PGCE:
Science
f 1.0%  Undertaking other further study or training in the UK
Graduate Diploma in Law
g 0.0%  Undertaking other further study or training overseas
h 2.4%  Believed to be unemployed

i 2.9%  Not available for employment, study or training

i 1.7%  Other

Disciplines included

Civil Engineering not elsewhere Environmental Engineering Structural Engineering
classified Environmental Impact Assessment Surveying Science

Coastal Decay General Practice Surveying Transport Engineering
Energy Resources Geotechnical Engineering Urban Studies
Engineering Surveying Permanent Way Engineering

www.prospects.ac.uk/links/wdgd



TYPE OF WORK Civil engineering - graduates from 2007

190 Female
1085 Male
1275  Total /B C
A 0.3%  Marketing, Sales and Advertising
Professionals
B 5.8%  Commercial, Industrial and Public Sector
Managers
Officer Training: RAF
C 0.4%  Scientific Research, Analysis &
Development Professionals
D 76.6%  Engineering Professionals

Site Engineer: Carillion

Civil Engineer: Jacobs

Structural Engineer: Capita Symonds
Graduate Engineer: Arup

Engineer: Faber Maunsell

Site Engineer: Sir Robert McAlpine

E 0.1% Health Professionals and Associate
Professionals
F 0.1% Education Professionals

1.8% Business and Financial Professionals and Associate

Professionals
Assistant Transport Planner: JMP Consultants
Equity Trader: Barclays Capital

0.2%  Information Technology Professionals
0.4%  Arts, Design, Culture and Sports Professionals
0.0% Legal Professionals

0.0%  Social & Welfare Professionals
Students Union Officer: University students union

L 9.2%  Other Professionals, Associate Professional and Technical Occupations
Technician: GlaxoSmithKline
Quantity Surveyor: C Spencer Ltd

X <@ - T

M 0.1%  Numerical Clerks and Cashiers
N 1.0%  Other Clerical and Secretarial Occupations
0] 1.5%  Retail, Catering, Waiting and Bar Staff

Chalet Host: Ski company
2.4%  Other Occupations
0.0%  Unknown Occupations

QO T

Further breakdown

Engineering professionals

Civil engineers 46.4% Design and development engineers
Mechanical engineers 10.9% Mining, quarrying and drilling engineers
Construction engineers 8.8% Other engineering professionals

www.prospects.ac.uk/links/wdgd



Electrical and electronic engineering - graduates from 2007

SURVEY RESPONSE

200 Female
2160 Male
2365  Total responses
2905  All graduates
81.4 % response

a 63.9%  In UK employment
b 2.3%  Inoverseas employment
c 7.8%  Working and studying
d 9.4%  Studying in the UK for a higher degree
PhD:
Electrical and Electronic Engineering
Renewable Energy
MSc:
Space Technology
Computer Science
Project Management
Electronics and Control
MA:
Finance and Accountancy
e 0.8%  Studying in the UK for a teaching qualification
PGCE:
Maths
f 1.3%  Undertaking other further study or training in the UK
g 0.1%  Undertaking other further study or training overseas
h 7.7%  Believed to be unemployed
i 3.1%  Not available for employment, study or training
i 3.6%  Other

Disciplines included

Analogue Circuit Engineering
Bioengineering

Broadcast Engineering
Communications Engineering

Control by Light Systems
Control Systems
Cybernetics

Digital Circuit Engineering
Electrical Engineering

Electrical Power

Electrical Power Distribution
Electrical Power Generation
Electronic and Electrical Engineering
Electronic Engineering
Instrumentation Control

Integrated Circuit Design
Microelectronic Engineering
Microwave Engineering

Optoelectronic Engineering
Robotics

Robotics and Cybernetics
Satellite Engineering

Systems Engineering
Telecommunications Engineering
Virtual Reality Engineering

www.prospects.ac.uk/links/wdgd



TYPE OF WORK Electrical and electronic engineering - graduates from 2007

135 Female
1555 Male
1695  Total
A 1.8%  Marketing, Sales and Advertising

Professionals
Marketing Researcher: Cavendish Group International
B 8.8%  Commercial, Industrial and Public

Sector Managers

Graduate Manager: Network Rail

Product Manager: Apple

Trainee Manager: Haden Building Management

C 0.2%  Scientific Research, Analysis &
Development Professionals
D 31.6%  Engineering Professionals

Asset Management Engineer: Yorkshire Water
Electrical Engineer: Corus Group

Engineer: Nokia

Lead Design Engineer: Jarvis

Technical Support Engineer: Network Rail
Chemical Engineer: BP

E 0.0% Health Professionals and Associate
Professionals
F 1.2% Education Professionals

Engineering Lecturer: Further and higher education institutions

G 3.1% Business and Financial Professionals and

Associate Professionals
Business Developer: Manufacturing company

H 23.2%  Information Technology Professionals
IT Graduate Trainee: HSBC
Programmer Analyst: RAF
Programmer: City Council

I 4.8%  Arts, Design, Culture and Sports Professionals
Web Designer: Intec Group

J 0.1%  Legal Professionals

K 0.3%  Social & Welfare Professionals

L 5.1%  Other Professionals, Associate Professional and Technical Occupations
Research Consultant: Lexus

M 0.8%  Numerical Clerks and Cashiers

N 3.8%  Other Clerical and Secretarial Occupations

Administration Clerk: City Council
6.2%  Retail, Catering, Waiting and Bar Staff
8.9%  Other Occupations
0.0%  Unknown Occupations

O © O

Further breakdown
Engineering professionals

Electrical engineers Production and process engineers

Electronic engineers Broadcasting engineers
Design and development engineers Other engineering professionals
Mechanical engineers
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Mechanical engineering - graduates from 2007

SURVEY RESPONSE

175

2065

2240

2675

83.7

a 65.6%
b 2.7%
c 7.7%
d 8.4%
e 0.5%
f 1.2%
g 0.4%
h 6.5%
i 4.7%
i 2.4%

Female

Male

Total responses
All graduates
% response

In UK employment
In overseas employment
Working and studying

Studying in the UK for a higher degree
PhD:

Automotive Engineer

Mechanical Engineer

MSc:

Project Management

Bioengineering

Mechanical Engineering

Aerospace

Studying in the UK for a teaching qualification
Undertaking other further study or training in the UK
Undertaking other further study or training overseas
Believed to be unemployed

Not available for employment, study or training

Other

Disciplines included

Acoustics

Electromechanical Engineering

Acoustics and Vibration Farm Engineering
Agricultural Engineering Fluid Power Engineering

Agricultural Mechanics Heat Exchanger Technology
Automobile Assessment Marine Engineering
Automotive Engineering Mechanisms and Machines

Dynamics

Offshore Engineering

Rail Vehicle Engineering
Road Vehicle Engineering
Ship Propulsion Engineering
Thermodynamics

Turbine Technology
Vibration

www.prospects.ac.uk/links/wdgd



TYPE OF WORK Mechanical engineering - graduates from 2007

120 Female QA
1520 Male ‘
1640 Total
C
A 1.8% Marketing, Sales and Advertising /
Professionals
B 8.8% Commercial, Industrial and Public Sector \
Managers K
Graduate Trainee Manager: Airbus
Management Trainee: Centrica —
Project Manager: Manufacturing Company H—
C 0.2%  Scientific Research, Analysis & G—
Devglopr_nent ProfesjsmnaIS F>/
D 61.1%  Engineering Professionals E

Design Engineer: Rolls Royce

Piping Engineer: Amec

Graduate Trainee: McLaren Racing

Mechanical Engineer: Balfour Beatty

Design Engineer: BAE Systems

Structural Engineer: Airbus UK

Design and Development Engineer: Games Workshop

E 0.1% Health Professionals and Associate
Professionals
F 0.7% Education Professionals

Lecturer: Further education college
Trainee Maths Teacher: Secondary school
G 3.9%  Business and Financial Professionals and Associate

Professionals

Tax Adviser: Deloitte

Trainee Accountant: PricewaterhouseCoopers
Business Analyst: PA Consulting Group

H 1.4% Information Technology Professionals

| 1.4%  Arts, Design, Culture and Sports Professionals
CAD Designer: Alstom Power

J 0.0%  Legal Professionals

K 0.1%  Social & Welfare Professionals

L 5.4%  Other Professionals, Associate Professional and Technical Occupations
Information Analyst: NHS

M 0.7%  Numerical Clerks and Cashiers
Finance Assistant: University

N 2.3%  Other Clerical and Secretarial Occupations

] 4.1%  Retail, Catering, Waiting and Bar Staff

p 7.8%  Other Occupations

Q 0.2%  Unknown Occupations

Further breakdown

Engineering professionals

Mechanical engineers . Civil engineers

Design and development engineers . Mining, quarrying and drilling engineers
Automobile engineers . Construction engineers

Production and process engineers . Other engineering professionals
Aeronautical engineers
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Social Sciences -

Economics, Geograpyhy, Law, Politics, Psychololgy and Sociology

Traditionally, graduates from these
subjects have a lower than average
employment rate six months after
graduation and tend to have a higher
than average representation in further
study/training. This is largely explained
by a drive to acquire more specialist
qualifications which are necessary for
certain careers such as law, social work,
psychology and teaching. However, as
with all the data in What Do Graduates
Do?, it is important to bear in mind that
figures collected six months after
graduation only tell a partial story about
career prospects.

Destinations and types of work

Table 1 shows the destinations of 2007
social science graduates six months after
graduation.

Economics - 70.8% of economics
graduates who finished their study in 2007
were either in employment or working and
studying six months later. Amongst these
graduates, there was a strong representation
in numerical and financial occupations,
with 47% working as business and
financial professionals or associate
professionals (compared with 8.7% for all
first degree graduates). An above average
percentage were also found to be working
as commercial, industrial or public sector
managers (13.7% compared with 9.2% for
all first degree graduates).

Geography - Geographers demonstrated
an above average participation (20.3%) in
further study/training (as a sole activity),
perhaps reflecting a desire to gain more
specialist skills. Under the authority of the
Privy Council, since April 2002 the Royal
Geographical Society is able to award the
professional status of Chartered
Geographer to suitably qualified
individuals.' Geography graduates who
entered employment were relatively highly
represented in the commercial, industrial
and public sector managers category
(13.9%), which includes positions in general
graduate schemes, in business and
financial professions and associate
professions (13.3%), and in the other
professional/associate professional
category (11.6%).

Law - Two in five (41.5%) law graduates
from 2007 chose further study/training as
a sole activity compared with the overall
graduate average of 13.9%, with many
opting for vocational study in law, ie the
Diploma in Law/Legal Practice and Bar
Vocational Courses. In addition, 11% were
engaged in work and study. Of those in
employment in the UK, just under one in
five (18.7%) entered legal professions
including legal and paralegal occupations,
one in nine (10.8%) were in the

commercial, industrial and public sector
managers category and the same number
worked as business and financial
professionals or associate professionals.

Politics - Just under two-thirds (64.7%) of
politics graduates were in employment or
were working and studying six months
after graduation. Of these graduates, 15.5%
went into commercial, industrial and public
sector management positions. A further
15.1% entered business and financial
professions or associate professions. One in
five (19.9%) politics graduates chose
further study/training as a sole activity
(compared with the overall graduate
average of 13.9%).

Psychology - Psychology graduates had a
strong representation in the other
occupations category, with just under a
quarter (22.7%) of graduates who were
employed in the UK or working and
studying entering these types of jobs.
Examples of jobs in this category are
nursing auxiliaries and assistants and
educational assistants. This perhaps
reflects the need for many psychology
graduates to gain relevant experience prior
to embarking on postgraduate psychology
study. A further 13.5% of psychology
graduates entered social and welfare
related work, again, suggesting a desire to
gain experience in this field prior to
embarking on further training. In addition,
7.6% were employed as commercial,
industrial or public sector managers.
Interestingly, the British Psychological
Society (BPS) estimates that only 15-20% of
psychology graduates actually end up
working as professional psychologists.?

Sociology - As with psychology graduates,
sociology graduates have a wide variety of
occupational destinations. A relatively high
proportion (17.1%) entered the other
occupations category, which includes police
and prison officers and educational
assistants. A further 14.7% fell into social
and welfare related work, which includes
social care and community roles and, in
particular, probation officers. In addition,
one in nine (10.8%) graduates working in
the UK were found to be in the
commercial, industrial and public sector
managers category. It should be noted that
a significant number of graduates from
these subjects were found in what could be
considered sub-graduate employment such
as clerical and secretarial or retail and bar
staff occupations. Many graduates,
especially those from non-vocational
subjects, take transitional or stop-gap jobs
before they find a job that more clearly
utilises their graduate skills. The research in
Seven Years On and The Class of '99
supports this view.**

Salaries

According to the Destinations of Leavers
from Higher Education (DLHE) survey, the
average salary for 2007 graduates who
were in full-time employment in the UK six
months following graduation was £19,300.
Economics graduates commanded a well-
above average salary, at £23,876 — the
highest of the six social science subjects
covered here.

Employment in graduate occupations

The new job classifications developed by
Peter Elias and Kate Purcell in the Seven
Years On report identify niche graduate
occupations as a growing trend.? For 2007
graduates, nearly a quarter (23.8%) of
those in employment in the UK went into
these types of work. This expanding area
includes many occupations that do not
require graduate level qualifications, but
contains within it specialist niches that do
require degrees as an entry requirement.
Social science graduates are well
represented within this category, with a
third of economics (34.1%) and law (32.9%)
graduates and a quarter (25.7%) of politics
graduates from 2007 who were in
employment in the UK entering these
types of work six months after graduation.
For economics graduates, these include
jobs in the finance industry and in
particular, financial analysis; for law
graduates, examples include legal
executives and paralegal jobs, and for
politics graduates, specialist management
and finance jobs as well as personnel and
recruitment consultants.
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Further reading

AGCAS Options Series including:
» Economics

* Geography

e Law

* Politics

» Psychology

» Sociology
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Table 1. Destinations of social science graduates from 2007, six months after graduation

Numbers Entering

graduating further Working  Unemployed

(survey Entering study/ and at time of
respondents) employment training studying survey Other
Economics 3460 55.6% 13.4% 15.2% 5.8% 10.0%
Geography 2375 55.7% 20.3% 8.2% 5.3% 10..5%
Law 10115 35.6% 41.5% 11.0% 3.7% 8.1%
Politics 3680 58.0% 19.9% 6.7% 6.2% 9.1%
Psychology 8935 59.7% 15.3% 10.7% 5.6% 8.7%
Sociology 4545 66.0% 12.1% 7.3% 5.5% 9.2%
All subjects 209120 63.3% 13.9% 9.1% 5.5% 8.3%

AGCAS Options Series are available online

at www.prospects.ac.uk/links/options

Detailed information about types of work,
written by AGCAS higher education careers
advisers, can be accessed at
www.prospects.ac.uk/links/Occupations.
Occupations especially relevant to social
sciences graduates can be found under
Administration, Education, Teaching and
Lecturing, Natural Resources and the
Environment, and Counselling, Social and
Guidance Services.

ACCAS publications are also available in
your local higher education careers service,
or from Graduate Prospects, tel: 0161 277
5274.

e A Career in Law, Research and Policy
Planning Unit, Law Society.
www.lawsoc.org.uk

* What can | do with a Social Sciences
degree? Trotman. ISBN: 085660867X

e What can | do with a Law degree?
Trotman. ISBN: 0856608521

= Careers using Geography, Kogan Page.
ISBN: 0749430699

Useful websites

e www.prospects.ac.uk - for a wealth of
careers-related information specific to
graduates

= British Sociological Association -
www.britsoc.co.uk

e Biz/ed — www.bized.co.uk/

« Economic and Social Research Council -
WWW.esrc.ac.uk

e The Law Society - www.lawsociety.org.uk

« The Higher Education Academy
Psychology Network -
www.psychology.heacademy.ac.uk/

« Intute — Social Sciences information -
www.intute.ac.uk/socialsciences

Case studies

Sarah, commercial manager in a

large retail store

BA Psychology

Sarah is a commercial manager in a large
retail flagship store. She joined their

www.prospects.ac.uk/links/wdgd

graduate scheme after completing a degree
in psychology and an MSc in Forensic
Psychology in 2006. In fact, she was
headhunted by one of the store’s executives
who was impressed by her customer service
when she was working as a waitress during
her studies!

Sarah feels that the graduate scheme
offers great opportunities for development -
building your skills and confidence in ways
that could be transferable to many other
career areas, even if you decide retail
management is not for you.

The purpose of her role is to effectively
communicate to her team the agreed
objectives to drive sales forward. She is
responsible for two section managers and
25 sales advisers, some of whom have been
working for the company for many years.
Sarah feels it is vital to be a people person,
to think quickly to solve problems and to be
able to motivate staff - this can be very
demanding when others have a lot of
experience.

Sarah feels that retail management is all
about having a passion to drive the
business forward, even if that means
working long hours and doing things that
you might not think of as being 'your job".

In terms of your future - you must take
responsibility for building links within the
company, going on courses and moving
between stores to gain the experience you
need to move forward. Sarah is keen to
progress to a buying role within the
company headquarters. This desire is
factored into her development plan and she
actively seeks out opportunities to work in
situations and with the people who can
give her access to the knowledge and skills
that she needs to fulfil her ambition.

John, economist working for the local
government
BA Economics and Politics

John began work as an economist for the
local government in early 2006 after having
spent four years as a researcher at a United

Nations (UN) organisation and as a
consultant at a non-governmental
organisation (NGO). He studied economics
and then did an MSc in International Policy
Analysis.

‘| chose to pursue a career in economics
because | love solving problems using
economic theory, no matter how big or
small, significant or insignificant. My
degrees have given me the critical
theoretical grounding from which to frame
my ideas, and provided the intellectual tools
to handle the challenges | face on a day-to-
day basis. My Masters degree also gave me
the chance to do an internship, getting my
foot in the door of the UN. | strongly
recommend some form of work experience,
preferably with a policy focus and where
you have to work with a range of people
including non-economists from different
work areas, backgrounds and perspectives.’

Since joining the local government, John
has taken the lead in evaluating the
regional development agency projects.

‘What | like best about my work is the fact
that much of what | have to do or the
subject matter of the work is cutting edge.
The workstreams require strong
guantitative, qualitative and interpersonal
skills. On the other hand, my least favourite
part of the job is adapting to or avoiding
‘politics’ in the organisation which can be
time-consuming and inefficient. Opinions
have to be carefully crafted as you are
always under scrutiny and held accountable
for your actions or perspective on things, no
matter how trivial.”

Given John's aspiration to be a versatile
economist with varied experience, the next
career move could be anything from the
private sector at mid-management level to
more studying. 'Given the transferability of
economics skills and my personal interest in
travelling, it's too difficult to say where | will
be, what | will be doing and for how long,
but it will no doubt involve economics in
some way or another.’
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Economics - graduates from 2007 SURVEY RESPONSE

980 Female
2480 Male
3460  Total responses
4430  All graduates
78.1  %response

a 53.5% In UK employment
b 2.1% Inoverseas employment
c 15.2%  Working and studying

d 9.6%  Studying in the UK for a higher degree
PhD:
Business
MA:
Entrepreneurship
Journalism
MSc:
Banking and Finance
Economics

e 0.5%  Studying in the UK for a teaching qualification
PGCE:
Primary
Secondary

f 2.8%  Undertaking other further study or training in the UK

Graduate Diploma in Law

g 0.5%  Undertaking other further study or training overseas
h 5.8%  Believed to be unemployed
i 6.4%  Not available for employment, study or training

j 3.6%  Other

Disciplines included

Agricultural Economics Economic Policy Keynesianism
Applied Economics Economic Systems Macroeconomics

Capitalism Economics not elsewhere classified Microeconomics
Collectivism Financial Economics Monetarism
Econometrics International Economics Political Economics

www.prospects.ac.uk/links/wdgd



TYPE OF WORK Economics - graduates from 2007

690  Female p Q A
1675  Male \
2365  Total 0\ ;
A 5.0%  Marketing, Sales and Advertising /
Professionals N\
Brand Development Manager: Design company D
B 13.7% Commercial, Industrial and Public 4}5
Sector Managers M / N F
Commercial Management Trainee: HSBC -
Retail Manager: Asda

C 0.0%  Scientific Research, Analysis &
Development Professionals L— /

D 0.5%  Engineering Professionals 'j?/

E 0.2%  Health Professionals & associate I
professonals H

F 0.8%  Education Professionals

G 47.0%  Business and Financial Professionals &

Associate Professionals

Economist: Civil Service

Trainee Accountant: Pricewaterhouse Coopers
Graduate Financial Planner: Mazars

Graduate Insurance Trainee: Markel
Corporate Finance Graduate: Alliance Finance
Pricing Analyst: Travel company

Analyst: Fidelity International

H 1.6% Information Technology Professionals
| 0.9%  Arts, Design, Culture and Sports Professionals
J 0.6%  Legal Professionals
Paralegal: Solicitors
K 0.7% Social & Welfare Professionals
L 3.2% Other Professionals, Associate
Professional and Technical
Ooetmations Further breakdown
Project Assistant: NHS o o o u
M 6.9%  Numerical Clerks and Cashiers Business and financial professionals
Finance Assistant: British Steel Finance and investment analysts/advisers 13.2%
N 7.2% Other Clerical and Secretarial Chartered and certified accountants 11.8%
Occ_upat_ion Management consultants, and
i Admin Assistant: HSBC business analysts 3.7%
o 5.8% Eztraslta?te”ng' Waiting and Personnel and recruitment consultants/
b 5 5 Other O " advisers/officers 2.4%
.6% ¢ er ccupations Brokers 2204
unner: BBC ) .
Q 03%  Unknown Occupations Taxation experts, tax inspectors, consultants

and advisers 2.2%
Examiners/auditors 2.0%
Economists 1.9%
Actuaries 1.4%
Management accountants 1.0%
Organisation, methods and business

systems analysts 1.0%
Other business and financial professionals and
associate profesionals 4.3%

www.prospects.ac.uk/links/wdgd



Geography - graduates from 2007

SURVEY RESPONSE

o

Undertaking other further study or training in the UK

Undertaking other further study or training overseas

1240 Female
1135 Male
2375  Total responses
2935  All graduates
81.0 %response
a 53.2%  In UK employment
b 2.5%  Inoverseas employment
c 8.2%  Working and studying
d 11.2%  Studying in the UK for a higher degree
PhD:
Geography
MA:
Commercial Property
Estate Management
International Development
MSc:
Town & Country Planning
Environmental Monitoring and Management
GIS
e 5.3%  Studying in the UK for a teaching qualification
PGCE:
Secondary
Primary
f 3.6%
Postgraduate Diploma:
Journalism
Graduate Diploma in Law
g 0.2%
h 5.3%  Believed to be unemployed
i 7.3%  Not available for employment, study or training
j 3.2%  Other

Disciplines included

Agricultural Geography
Cultural Geography
Economic Geography
Historical Geography

Human and Social Geography
Human and Social Geography by area
Human and Social Geography by
topic

Human and Social Geography not
elsewhere classified

Human and Social Geography of
Africa

Human and Social Geography of
Arctic/Antarctic

Human and Social Geography of Asia
Human and Social Geography of

o ¢
o®.
:\‘

°

Australasia

Human and Social Geography of
Europe

Human and Social Geography of the
Americas

Political Geography

Transport Geography

Urban Geography

www.prospects.ac.uk/links/wdgd



TYPE OF WORK Geography - graduates from 2007

760 Female
690 Male
1455 Total
A 6.1%  Marketing, Sales and Advertising
Professionals 0\
Media Sales Executive: IPC Media
B 13.9%  Commercial, Industrial and Public _C

Sector Managers
Trainee Manager: Majestic Wine Warehouses
Graduate Trainee Logistics: DHL Logistics

C 0.6%  Scientific Research, Analysis &

Development Professionals
Flood Incident Manager: The Environment Agency
Research Officer: Royal Geographical Society

D 1.2%  Engineering Professionals
Site Engineer: Balfour Beatty
Graduate Engineer: Mott MacDonald

__ D
E 0.4% Health Professionals & Associate
Professionals

—E
——F
e
\\\
5.3% Education Professionals

G 13.3% Business and Financial Professionals & Associate

Professionals

Corporate Actions Analyst: Merill Lynch

Team Manager: Abbey National

Trainee Accountant: Deloitte

Investment Banking Analyst: Morgan Stanley
Financial Consultant: Bloomberg

T

H 1.2% Information Technology Professionals
| 1.9%  Arts, Design, Culture and Sports Professionals
J 0.3%  Legal Professionals
K 3.0%  Social & Welfare Professionals
L 11.6%  Other Professionals, Associate Professional and Technical Occupations
Assistant Planner: Local Council
Sustainable Development Officer: Local Council
Recruitment Consultant: Adecco
M 2.7%  Numerical Clerks and Cashiers
N 16.9%  Other Clerical and Secretarial Occupations
0 10.6%  Retail, Catering, Waiting and Bar Staff
P 11.0%  Other Occupations
Officer: The Army
Police Officer: Police Service
Q 0.1%  Unknown Occupations

Further breakdown

Commercial, industrial and public sector managers

Retail and wholesale managers 2.7% Financial managers and chartered secretaries 0.6%
Public service associate professionals 1.3% Financial institution managers 0.5%
Marketing and sales managers 0.9% Other commercial, industrial and public

Property, housing and land managers 0.7% sector managers 7.1%

www.prospects.ac.uk/links/wdgd



Law - graduates from 2007

SURVEY RESPONSE

6490 Female

3625 Male
10115  Total responses
12965  All graduates

78.0 % response

a 34.7%  In UK employment
b 0.9%  Inoverseas employment
c 11.0%  Working and studying
d 5.7%  Studying in the UK for a higher degree
MA:
Marketing and Advertising 0/
Commercial Property
International Law
MSc:
Management
e 0.6%  Studying in the UK for a teaching qualification
PGCE:
Primary
Secondary
f 34.8%  Undertaking other further study or training in the UK
Legal Practise Course (LPC)
Bar Vocational Course (BVC)
Masters of Law (LLM)
g 0.5%  Undertaking other further study or training overseas
h 3.7%  Believed to be unemployed
i 4.3%  Not available for employment, study or training
j 3.9%  Other

Disciplines included

Business and Commercial Law
Comparative Law

Contract Law

Criminal Law

Law by Area not elsewhere classified
Law by Topic

Law by Topic not elsewhere classified
Law not elsewhere classified

Legal Practice

Medical Law

Northern Irish Law

English Law
European Union Law
Jurisprudence

Law Others in Law

Law by area Private Law

Property Law

Public International Law
Public Law

Scottish Law

Torts

UK Legal Systems
Welsh Law

www.prospects.ac.uk/links/wdgd



TYPE OF WORK Law - grad uates from 2007

3025 Female
1590 Male
4615  Total
A 3.9%  Marketing, Sales and Advertising

Professionals
Marketing Assistant: Irwin Mitchell
B 10.8% Commercial, Industrial and Public

Sector Managers
Sales Manager: Debenhams
Graduate Manager: Balfour Beatty

C 0.0%  Scientific Research, Analysis &
Development Professionals

D 0.3%  Engineering Professionals

E 0.9% Health Professionals & Associate
Professionals

F 1.7% Education Professionals

G 10.8% Business and Financial Professionals and

Associate Professionals

Trainee Underwriter: Insurance Company

Share Dealer: Banking and asset management company
Operations Analyst: Credit Suisse

H 0.8% Information Technology Professionals
| 1.6%  Arts, Design, Culture and Sports Professionals
J 18.7%  Legal Professionals

Legal Executive: Solicitors

Paralegal: DLA Piper

Barrister’s Clerk: Barristers chambers
Assistant Conveyancer: Law firm

Legal Secretary: Various law firms

Legal Officer: Local council

Personal Assistant: Crown Prosecution Service

K 2.9% Social & Welfare Professionals

L 2.5%  Other Professionals, Associate Professional and Technical Occupations
Researcher: House of Commons
Legal Recruitment Consultant: Recruitment consultancy
Volunteer Development Worker: Local government
Anti Social Behaviour Officer: Local government
Immigration Officer: Home Office
Outreach Officer: University
M 3.3%  Numerical Clerks and Cashiers
N 19.1%  Other Clerical and Secretarial Occupations
0] 11.8%  Retall, Catering, Waiting and Bar Staff
P 10.6%  Other Occupations
Prison Officer: HM Prison Service
Q 0.2%  Unknown Occupations

Further breakdown
Legal professionals

Legal executives and paralegals 11.5% Legal associate professionals
Solicitors 2.6% Clerks of court, officers of court
Legal advisers in non-law firms 1.3% Other legal professionals

www.prospects.ac.uk/links/wdgd



Politics - graduates from 2007 SURVEY RESPONSE

1480 Female

2195 Male

3680  Total responses
4795  All graduates
76.7 % response

a 54.8%  In UK employment

b 3.2%  Inoverseas employment

c 6.7%  Working and studying

d 12.6%  Studying in the UK for a higher degree
m:t;iaWriting

Broadcast Journalism

International Politics

Strategy and International Security
MSc:

Political Research
International Trade and Transport

e 1.4%  Studying in the UK for a teaching qualification
PGCE:
Primary
Secondary

e

f 5.4%  Undertaking other further study or training in the UK

Graduate Diploma in Law

g 0.6%  Undertaking other further study or training overseas
h 6.2%  Believed to be unemployed
i 4.9%  Not available for employment, study or training

i 42%  Other

Disciplines included

Anarchism International Constitutional Studies Politics not elsewhere classified
Autocracy International Politics Politics of a specific country/region
Commonwealth Politics International Relations Public Administration
Comparative Politics Liberalism Socialism

Conservatism Nationalism Strategic Studies

Democracy Oligarchy UK Constitutional Studies
Environmentalism Plutocracy UK Government/Parliamentary
European Union Politics Political Systems Studies

Fascism Political Theories War & Peace Studies

Feminism Politics

www.prospects.ac.uk/links/wdgd



TYPE OF WORK Politics - graduates from 2007

905 Female
1350 Male
2255  Total
A 8.4%  Marketing, Sales and Advertising

Professionals
Trainee Conference Producer: Events management company
Marketing Graduate: Tesco

B 15.5%  Commercial, Industrial and Public

Sector Managers
Management Trainee: City council
Supermarket Relations Manager: Food company

D

C 0.0%  Scientific Professionals
D 0.6%  Engineering Professionals
E 0.3%  Health Professionals
F 1.6% Education Professionals
Teacher Teach First
1% usiness and Financial Professionals an
G 15.1% B dF | Profi | d
Associate Professionals
Bank Associate: NatWest Bank
Graduate Trainee Business Analyst: Centrica PLC
Consultant: HBOS
Finance Graduate Trainee: BNP Paribas
Graduate Pensions Trainee: Pension schemes administration company
H 1.3% Information Technology Professionals
| 2.7%  Arts, Design, Culture and Sports Professionals
Junior Researcher: TV Production Company
J 1.2%  Legal Professionals
K 3.0% Social & Welfare Professionals
L 6.0%  Other Professionals, Associate Professional and Technical Occupations
Community Development Worker: Community development charity
Programme Assistant: Education charity
Housing Officer: Housing Association
M 3.3% Numerical Clerks and Cashiers
Insurance Adviser: Royal Bank of Scotland
N 17.7%  Other Clerical and Secretarial Occupations

Court Clerk: County court
Business Support Administrator: Police

0 10.8%  Retail, Catering, Waiting and Bar Staff

P 12.2%  Other Occupations
Officer Cadet: British Army

Q 0.1%  Unknown Occupations

Further breakdown
Commercial, industrial and public sector managers

Retail, wholesale, transport, storage and Trade union officers

distribution managers 1.3% Senior officials and officers for charities
Officers in armed forces and protection services 1.2% Financial institution managers

Public service associate professionals 1.1% Other commercial, industrial and public
Marketing and sales managers 1.0% sector managers

Financial managers and chartered secretaries 0.7%

www.prospects.ac.uk/links/wdgd



Psychology - graduates from 2007 SURVEY RESPONSE

7385  Female
1545 Male
8935  Total responses
11390  All graduates
784  Y%response

a 58.3%  In UKemployment
b 14%  Inoverseas employment

c 10.7%  Working and studying

d 7.6%  Studying in the UK for a higher degree
PhD:
Neuropsychology
Psychology
Doctorate Clinical Psychology

MA:

Social Work J

Human Resource Management

MRes:

Psychology d
MSc:

Occupational Psychology

Health Psychology

e 4.4%  Studying in the UK for a teaching qualification

PGCE:

Primary

Secondary

Further Education
f 3.2%  Undertaking other further study or training in the UK
g 0.1%  Undertaking other further study or training overseas
h 5.6%  Believed to be unemployed

i 4.8%  Not available for employment, study or training

j 3.9%  Other

Disciplines included

Applied Psychology Experimental Psychology Psychology not elsewhere classified
Clinical Psychology Health Psychology Psychometrics

Cognitive Psychology Neuropsychology Social Psychology

Developmental Psychology Occupational Psychology
Educational Psychology Psychology

www.prospects.ac.uk/links/wdgd



TYPE OF WORK Psychology - graduates from 2007

5130 Female
1025 Male
6150  Total
A 4.2%  Marketing, Sales and Advertising

Professionals
Public Relations Officer: Consumer PR agency
B 7.6%  Commercial, Industrial and Public

Sector Managers

Management Trainee: Enterprise Rent-A-Car
Graduate Trainee: Centrica plc

Learning Disability Manager: Mental health charity

C 0.3%  Scientific Professionals

D 0.2%  Engineering Professionals

E 2.3%  Health Professionals and Associate
Professionals

F 49%  Education Professionals
Support Tutor for Autistic Pupils: Special school

G 8.1%  Business and Financial Professionals and

Associate Professionals
Investment Banker: Deutsche Bank
Assistant Auditor: BDO Stoy Hayward

H 0.8%  Information Technology Professionals
| 1.4%  Arts, Design, Culture and Sports Professionals
J 0.4%  Legal Professionals
K 13.5%  Social & Welfare Professionals
Assistant Psychologist: Charity
Trainee Clinical Psychologist: NHS
Forensic Psychological Assistant: HM Prison Service
Support Worker: Local council
Residential Care Manager: Local council social services
Mental Health Support Worker: Private care home
Drugs Client Worker: Phoenix Futures
Residential Child Care Worker: Private care home
L 4.0%  Other Professionals, Associate Professional and Technical Occupations
Trainee Probation Officer: Probation Service
M 2.5%  Numerical Clerks and Cashiers
N 15.4%  Other Clerical and Secretarial Occupations
0] 11.6%  Retaill, Catering, Waiting and Bar Staff
P 22.7%  Other Occupations
Operational Support Officer: HM Prison
Programme Support Officer: Police service
Q 0.1%  Unknown Occupations

Further breakdown
Social and welfare professionals

Psychologists 3.4% Education/learning support worker

Youth and community workers 2.9% Councillors
Housing and welfare officers 2.5% Other social and welfare professionals
Social workers 1.8%

www.prospects.ac.uk/links/wdgd



Sociology = graduates from 2007 SURVEY RESPONSE

3440 Female
1110  Male
4545  Total responses q

5920  All graduates

76.8  Y%response e?\

a 64.5%  In UK employment

b 15% Inoverseas employment 0\

O-—

d 5.7%  Studying in the UK for a higher degree
MA:
Social Anthropology
Human Resource Management o/
Broadcast Journalism
MSc: /

c 7.3%  Working and studying

Occupational Therapy
Social Research

e 3.1%  Studying in the UK for a teaching qualification
PGCE:
Primary
Secondary
f 3.2%  Undertaking other further study or training in the UK

Graduate Diploma in Law
Diploma in Youth Work

g 0.1%  Undertaking other further study or training overseas
h 5.5%  Believed to be unemployed
i 4.8%  Not available for employment, study or training

j 44%  Other

Disciplines included

Applied Sociology Political Sociology Sociology
Disability in Society Religion in Society Sociology not elsewhere classified

Ethnic Studies Social Hierarchy Sociology of Science and Technology
Gender Studies Social Theory Women's Studies
Men's Studies Socio-economics

www.prospects.ac.uk/links/wdgd



TYPE OF WORK Sociology = grad uates from 2007

2485  Female
775  Male
3260  Total
A 5.4%  Marketing, Sales and Advertising

Professionals
Accounts Executive: PR company
Conference Manager: Medical market research company

B 10.8% Commercial, Industrial and Public

Sector Managers

Management Trainee: Asda

Commercial Management Graduate: Corus Steel
Graduate Trainee: Local government

C 0.1%  Scientific Research, Analysis and
Developement Professionals

D 0.2%  Engineering Professionals

E 0.6%  Health Professionals & Associate
Professionals

F 3.0%  Education Professionals

G 8.3%  Business and Financial Professionals and

Associate Professionals
Bank Associate: Lloyds TSB

0.6%  Information Technology Professionals
1.4%  Arts, Design, Culture and Sports Professionals
1.1%  Legal Professionals

14.7%  Social & Welfare Professionals
Care Assistant: Social Services
Support Worker: Charity
Social Worker: Local government
Medical Social Worker: Local government
Youth Offending Team Worker: Local government

L 2.5%  Other Professionals, Associate Professional and Technical Occupations
Research Officer: Office for National Statistics
Qualitative Researcher: Charity
Logistics Planner: National Grid
Immigration Adviser: Home Office

X <@ - T

M 3.4%  Numerical Clerks and Cashiers
N 18.6%  Other Clerical and Secretarial Occupations
O 12.1%  Retail, Catering, Waiting and Bar Staff
P 17.1%  Other Occupations
RAF Officer: RAF
Q 0.1%  Unknown Occupations

Further breakdown
Social and Welfare Professionals

Probation officers 6.2% Social workers
Youth and community workers 3.2% Education/learning support workers
Housing and welfare officers 2.2% Other social and welfare professionals

www.prospects.ac.uk/links/wdgd



Arts, Creative Arts and Humanities -

Art and Design, English, History, Media Studies, Modern Languages and Performing Arts

Numbers graduating from this popular
range of courses have largely remained the
same as last year. The two exceptions are
English, with over 100 fewer graduates in
2007, and performing arts, which showed
an additional 500 students graduating.

Graduate Destinations

The arts, creative arts and humanities

graduates in this section entered a diverse

range of occupations. The ‘What do
employers want?’ article featured earlier in
this publication thus provides essential
reading to inform and aid career planning
for these graduates who are facing a range
of career options, including:

« Direct entry into employment —
competitive opportunities for graduates
of ‘any discipline’ requires students to
have acquired skills from life, voluntary or
work experience in addition to their
academic abilities.

e Further study — a progression taken
particularly by non-vocational students in
these subject areas, opting for a
vocational or ‘qualifying’ route.

« Work experience — gaining work
experience or work-based learning either
during their studies, or immediately after
graduation via voluntary or temporary
work, which often serves as a transitional
stage of career choice and decision
making. In the creative sectors this also
provides access to a network and an
initial, and often essential, ‘foot in the
door..

« Self employment — or working for yourself,

is particularly appropriate for the practice
of many arts/creative students, and
increasingly an option for all graduates of
any discipline. See the article ‘Working for
yourself’in this publication.

Most higher education institutions now
provide Personal Development
programmes and activities, enabling
‘students to develop their employability
skills, to raise their own awareness of
these skills and to increase their ability to
articulate these skills’* Students from the
earliest stage of their studies should
engage with these practices as well as
setting their own agenda to acquire
additional skills and experiences beyond
their course, to inform and steer their
career decisions, and prepare them to
compete in changing and challenging
environments.

Table 1 shows the first destinations of
2007 arts, creative arts and humanities
graduates.

Employment/Further study - The ‘creative’
areas of media studies, art and design and
performing arts have employment rates at
71.7%, 67.2% and 63.5% respectively, all
above the 63.3% average figure for all first
degree graduates. Although English,
modern languages and history have below
average employment figures at 56.3%,
57.5% and 53.6% respectively, they show a
higher rate of further study and training as
a sole activity. 20.5% of modern languages
graduates went on to further study in 2007,
compared with 19% in 2006, whilst English
and performing arts both saw a slight drop.
Unemployment - Media studies (8.2%) and
art and design (8.5%) have higher rates of
unemployment when compared to the ‘all
subjects’ figure of 5.5% whilst modern
languages compared well at 5.2%.
Unemployment for all first degree subjects
dropped from 6% in 2006 to 5.5% in 2007,
and the arts, creative arts and humanities
subjects covered in this section have all
followed this trend and seen unemployment
decrease during this period.

Types of Work

Arts, creative arts and humanities

graduates enter a vast range of

occupations, including:

« Marketing, sales and advertising —
Significant numbers of arts, creative arts
and humanities graduates continue to be
drawn into these occupations, with 10%
of media studies and modern languages
graduates working in the UK entering
these areas of work. In addition, 7.7% of
history graduates from 2007 who were
employed in the UK worked in these
areas, up from 6.3% in 2006.

e Commercial, industrial and public sector
managers —There has been a growth of
humanities graduates into commercial
and management roles, with 9% of
English (7.9% in 2006) and 10.1% of
media studies (8.6% in 2006) graduates
employed in the UK working in these
types of work.

< Business and finance professionals and
associates — 14.4% of modern languages
and 10.6% of history graduates from
2007 working in the UK were in these
types of work, compared with 12% and
9.7% respectively in 2006. These are
significantly above the average figure for
all subjects (8.7% in 2007).

e Other occupations - Many skilled craft
occupations undertaken by creative
design and fine arts graduates lie within
this category. The high percentages
reflect the diversity of disciplines in this
grouping and areas of work entered by

these graduates. This section also reflects
those students who for a variety of
reasons, may be engaged in interim
activities as, during this early period after
graduation, their decisions and actions
may be somewhat fluid. Notably,
however, there has been a slight fall this
year in all arts, creative arts and
humanities subjects represented in this
category.

References
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Further reading

AGCAS Options Series are available online
at www.prospects.ac.uk/links/options,
including:

e Art & Design

e Graphic Design

e Fine Art

e Humanities

e Combined Arts

e Music

e Performing Arts (Dance/Drama)

e English.

e History

* Media/Communication Studies

e Modern Languages

e Film & Photography

Detailed information about types of work,
written by AGCAS higher education careers
advisers, can be accessed at
www.prospects.ac.uk/links/occupations.
Amongst many other headings,
occupations which may be of particular
interest to arts and humanities graduates
are Arts, Design and Crafts, Administration
(specifically Arts Administration),
Advertising, Marketing & PR and
Publishing, Media & Performing Arts.

Essential information on the current state
of a number of occupational sectors and
advice on breaking into them can be found
at www.prospects.ac.uk/links/sectorbs. A
range of titles are appropriate to arts,
creative arts & humanities graduates,
including Advertising, Marketing & PR,
Creative Arts, Broadcast, Film and
Interactive Media, Fashion and Textile, and
Publishing.

AGCAS publications including Using Your
Language Skills and Self Employment may
also be available in your local higher
education careers service, on
www.prospects.ac.uk or from Graduate
Prospects Tel: 0161 277 5274.

www.prospects.ac.uk/links/wdgd



Table 1. Destinations of arts, creative arts and humanities graduates from 2007, six months
after graduation

Numbers Entering
graduating further Working  Unemployed
(survey Entering study/ and at time of
respondents) employment training studying survey Other

Art and design 11995 67.2% 6.5% 6.0% 8.5% 11.7%
English 7730 56.3% 20.6% 8.2% 6.0% 8.9%
History 7600 53.6% 23.0% 8.0% 5.9% 9.6%
Media studies 3940 71.7% 6.1% 4.9% 8.2% 9.2%
Modern languages 6440 57.5% 20.5% 7.6% 5.2% 9.2%
Performing arts 6780 63.5% 15.2% 7.8% 5.7% 7.7%
All subjects 209120 63.3% 13.9% 9.1% 5.5% 8.3%

Useful Websites

» www.prospects.ac.uk — for a wealth of
careers-related information specific to
students and graduates.

e www.a-n.co.uk - resources for those
looking for work in the visual arts

» www.artscouncil.org.uk - Arts Council
England

« www.bbc.co.uk/jobs - getting into the BBC

* www.careersa-z.co.uk - wide range of
careers information

» www.cida.org - Creative Industries
Development Agency

» www.cilt.org.uk - The National Centre for
Languages

- www.communitydance.com - information
and resources in dance

» www.design-council.org.uk - Design
Council

» www.drama.ac.uk - Conference of Drama
Schools

e www.intute.ac.uk/artsandhumanities -
database of relevant arts and humanities
websites

» www.ism.org — The Incorporated Society of
Musicians

» www.ncge.com - National Council for
Graduate Entrepreneurship

- www.skillset.org/careers - Sector Skills
Council for Creative Media

Case studies
Michael, PR consultant
BA Media and Cultural Studies

| studied media and cultural studies at
university, graduating in 2007. | always had
a strong interest in this sector and the
course was a perfect blend of theoretical
and cultural analysis and the more hands-
on practical approach towards the whole
spectrum of the media industry. This was
beneficial as it didn’t pigeonhole me into
taking a specific career path. Instead, it
opened up a host of career options that |
had initially overlooked.

The careers service at my university was
extremely helpful in narrowing down the
number of possible routes available.
Through dedicated career workshops

www.prospects.ac.uk/links/wdgd

tailored towards a career in the media, |
gained an understanding of the media
industry, its competitive nature and the
varied roles available. | attended a one-to-
one careers meeting where | was given a
range of CV hints and tips as well as some
much needed advice on the professions |
had an interest in.

| became particularly interested in public
relations (PR) after attending a session
organised by the university at which a PR
and marketing firm came and spoke to us
on the nature of the PR industry. | acted
quickly and was fortunate enough to secure
work experience with the firm, for two days
a week, until | finished my degree. This
experience was extremely beneficial and
allowed me to develop specific skills, which
were not covered through the course.

| also attended a dedicated PR careers day
held in London by the Chartered Institute of
Public Relations (CIPR). This gave me a
fantastic insight into the world of PR from
some of the UK’s most dynamic companies.
My current employer attended the day to
promote an opportunity for a graduate to
join their company. | submitted my
application and, to my amazement, was
invited to an interview and subsequently
offered the job.

I now work in London as a consultant,
working for such clients as Google,
American Express and Siemens. | am
extremely grateful for the support provided
to me from tutors and the careers service as
| know without the advice | received | may
never have got the job.

Leanne, graphic designer
BA Fine Arts and Graphic Design

Art and design have always been my
passions, so | suppose it was an easy
decision for me to choose subjects for sixth
form, to BTEC diploma, right through to my
degree in fine art.

During my degree | had the freedom to
explore and experiment with my artistic
skills, which | thoroughly enjoyed. However,
after my degree | was unsure what my

career path should be. | worked as a
freelance artist for a while, but learnt very
quickly that this wasn't for me, as | found
working in a solitary environment difficult
and demotivating. | quickly had to focus my
efforts into getting a career much more
suitable to my personality, i.e. doing
something with my artistic skills, in a
creative environment with people of a like
mind. | made the decision to go back to
university to gain the relevant skills to
become a graphic designer.

After my first year at university, | realised |
needed to get some 'real life' industry
experience. | emailed my CV to design
agencies in the North East. Luckily, | was
taken on by an interior design practice that
also produced graphic design and exhibition
design work.

Avyear on, | have completed my degree and
I have been offered a full-time position at
the same company. Although my title is
graphic designer, my role is very varied.
Alongside graphics projects, | illustrate
interior spaces, contribute to interior design
solutions and create artwork for feature wall
coverings. There is no strict day-to-day
routine and sometimes it is certainly an
emotional rollercoaster. The rate at which
I'm learning is fast and the new skills | need
to learn are endless, which | find an exciting
challenge. Creativity is an enormous aspect
of my work. However, the not-so-glamorous
activities involve getting quotations,
managing print work, chasing printers, and
the inevitable office activities requiring
attention in a busy practice.

Currently, the company has won two
tenders for museum exhibition spaces and
although the projects are in their earlier
stage they have definitely created a buzz of
excitement around the office.

Throughout my experience, | have learnt
that the most important piece of advice |
could give to anyone wanting a career in
the design industry is to get yourself out
there, post your CV, get work experience
and most of all be enthusiastic, show
willing and be confident.



Art and Design - graduates from 2007

SURVEY RESPONSE

7730  Female
4265 Male
11995  Total responses
15090  All graduates
79.5  Y%response

a 66.0%  In UK employment

o

0 ®
o

b 1.3% In overseas employment 0\
c 6.0%  Working and studying G\\

—

d 3.0%  Studying in the UK for a higher degree
MA:

Fine Art e/

Fashion Design

History of Art o/
Film/Video Production

Design Management

Textiles
e 14%  Studying in the UK for a teaching qualification
AS—
Art/Design
f 2.0%  Undertaking other further study or training in the UK
g 0.1%  Undertaking other further study or training overseas
h 8.5%  Believed to be unemployed

i 4.3%  Not available for employment, study or training

i 74%  Other

Disciplines included

Ceramics Design Textile Design
Clothing/Fashion Design Typography

Design Studies Visual Communication
Furniture Design Design studies not elsewhere

Graphic Design classified

IHlustration Book Conservation
Industrial/Product Design Calligraphy

Interactive and Electronic Design Contemporary Fine Arts
Interior Design Decorative Arts
Multimedia Design Drawing

Fine Art Conservation

Fine Art Practise

Fine Art Restorations

Fine Art Theory

Painting

Printmaking

Sculpture

Fine Art not elsewhere classified
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TYPE OF WORK Art and Design - graduates from 2007

5525  Female
3090 Male
8615  Total
A 4.6%  Marketing, Sales and Advertising Professionals

Marketing Trainee: Royal Mail
Trainee Buyer: Primark/Tesco
PR assistant: L'oreal
Trainee Advertising Assistant: Saatchi & Saatchi
Brand Manager: Arcadia

B 6.7%  Commercial, Industrial and Public
Sector Managers
Trainee Project Manager: Property development
company

C 0.0%  Scientific Research, Analysis and
Developement Professionals

D 1.4%  Engineering Professionals

E 0.3% Health Professionals & Associate
Professionals N

F 2.9% Education Professionals /

Mo/
2.2% Business and Financial Professionals and L K/
Associate Professionals

H 1.1% Information Technology Professionals

| 35.9%  Arts, Design, Culture and Sports Professionals
Junior Graphic Artist: Jagex
Gallery Assistant: Museum
Photographer: Cruise ship
Website Designer: Internet marketing agency
Graphic Designer:Tesco

~

J 0.0%  Legal Professionals
K 1.1% Social & Welfare Professionals
Community Mental Health Worker: Charity
L 3.8% Other Professionals, Associate Professional and
Technical Occupations
M 1.0% Numerical Clerks and Cashiers
N 7.8%  Other Clerical and Secretarial Fu rther brea kdOW“
Occupations )
Medmz.al Records?lerk: NHS. . Arts’ deSlgn’ cu Itu re and
O 17.4%  Retail, Catering, Waiting and -
Bar Staff sports professionals
P 13.7%  Other Occupations Graphic artists and designers
Customer Care Assistant: More Than Commercial artists
Nursery Assistant: Private nursery X .
Police Officer: Police service Artists (fme art)
Swimming Instructor: Local council C|othing designers

Helpdesk Co-ordinator: City council
Chalet Host: Ski company

Q 0.1%  Unknown Occupations

Interior decoration designers

Industrial designers

Product, clothing and related designers
Photographers

Textile designers

Web designers

Journalists and editors

Other arts, design, culture and sports
professionals
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EﬂglISh = graduates from 2007 SURVEY RESPONSE

5865  Female

1865 Male

7730  Total responses
9945  All graduates

o ¢
77.7  Y%response o\
a 54.0%  In UKemployment 0?\
b 2.3%  Inoverseas employment
c 8.2%  Working and studying e\

d 8.5%  Studying in the UK for a higher degree
ilimedia cumalim O
Creative Writing
e 6.9%  Studying in the UK for a teaching qualification
e
f 5.1%  Undertaking other further study or training in the UK é
Graduate Diploma in Law
g 0.2%  Undertaking other further study or training overseas
h 6.0%  Believed to be unemployed

i 5.1%  Not available for employment, study or training

j 3.8%  Other

Disciplines included

English as a second language English Literature by period English studies
English Language English Literature by topic English studies not elsewhere

English Literature English Literature written as a second  classified
English Literature by author language
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TYPE OF WORK Engllsh = graduates from 2007

3660 Female Q
1130 Male
4790 Total

A

|
/B
,//E

A 8.2%  Marketing, Sales and Advertising
Professionals

% |
Market Researcher: Millward Brown
Advertising Sales Executive: Newspaper group
B 9.0%  Commercial, Industrial and Public
Sector Managers 0—
Account Manager: Pension consultancy
Retail Manager: John Lewis
General Management Trainee: Barratt Homes
Management Trainee: Provident Insurance

C 0.0%  Scientific Research, Analysis and
Developement Professionals \G
D 0.2%  Engineering Professionals
E 0.5% Health Professionals & Associate
Professionals /
F 10.0%  Education Professionals N I
Graduate Teacher: Primary school J
TEFL: Language school M L
G 6.7% Business and Financial Professionals and

Associate Professionals
Recruitment Consultant: Hays Recruitment
Assistant Auditor: National Audit Office
Financial Adviser: Capital One

Portfolio Manager: Royal Bank of Scotland

H 0.9% Information Technology Professionals

| 8.2%  Arts, Design, Culture and Sports Professionals
News Researcher: Adfero

J 0.4%  Legal Professionals

K 3.0%  Social & Welfare Professionals
Youth Worker: Local council

L 2.2%  Other Professionals, Associate Professional and Technical Occupations
Procurement Administrator: Construction consultancy

M 2.7% Numerical Clerks and Cashiers
Financial Administrator: Healthcare company

N 19.7%  Other Clerical and Secretarial Occupations

Administrator: Civil Service
0 13.3%  Retail, Catering, Waiting and Bar Staff
P 14.9%  Other Occupations

Customer Services Adviser: Jobcentre Plus
Cabin Crew: Virgin Atlantic
Learning Support Assistant: Further education college

Q 0.2%  Unknown Occupations

Further breakdown

Education professionals

Primary and nursery education teaching Secondary education teaching professionals
professionals and teachers and teachers
Other education professionals
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History - graduates from 2007

SURVEY RESPONSE

4030 Female

3570 Male

7600  Total responses

9600  All graduates
79.2  Y%response

a 51.6%  In UKemployment

(o

2.0%  Inoverseas employment
c 8.0%  Working and studying

d 12.2%  Studying in the UK for a higher degree
MSc:
Arts and Heritage Management
MA:
International Relations
Politics
War Studies
Modern History
Philosophy

e 4.3%  Studying in the UK for a teaching qualification
PGCE

f 6.2%  Undertaking other further study or training in the UK

Graduate Diplomain Law
g 0.3%  Undertaking other further study or training overseas
h 5.9%  Believed to be unemployed

i 5.9%  Not available for employment, study or training

i 3.7%  Other

Disciplines included

African History
American History
Ancient History

Asian History
Australasian History
Australian History
British History
Byzantine History
Canadian History
Central African History
Central American History
Chinese History

East African History
Economic History
English History
European History
Family History

French History

German History

History by Area

History by Area not elsewhere
classified

History by Period

History by Period not elsewhere
classified

History by Topic

History by Topic not elsewhere
classified

Iberian History

Indian History

Intellectual History
International History

Irish History

Italian History

Local History

Medieval History
Military History

Modern History

New Zealand History
North African History
Oral History

Russian History

Scottish History

Social History

South American History
South East Asian History
Southern African History
USA History

Welsh History

West African History
World History
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TYPE OF WORK History - graduates from 2007

2430  Female
2090 Male
4515  Total
A 7.7%  Marketing, Sales and Advertising

Professionals

Account Executive: Digital media agency
PR Executive: Gyro International

Market Researcher: Nunwood

B 11.1% Commercial, Industrial and Public

Sector Managers

Development Manager: Home Farm Trust Ltd
Trainee Retail Manager: Lidl

Account Manager: Mattioli Woods plc

C 0.0%  Scientific Research, Analysis and
Developement Professionals

D 0.5%  Engineering Professionals

E 0.4% Health Professionals & Associate
Professionals

F 3.7% Education Professionals

G 10.6% Business and Financial Professionals and

Associate Professionals
Personnel Officer: County Council
Investment Manager: Stockbroker

H 1.2%  Information Technology Professionals
Data Analyst Assistant: Pfizer
IT Technician: University

I 3.9%  Arts, Design, Culture and Sports Professionals
Junior Copywriter: Media services agency
Media Researcher: Publisher

J 0.7%  Legal Professionals
Conveyancing Paralegal: Solicitor
K 2.7%  Social & Welfare Professionals
L 4.9%  Other Professionals, Associate Professional and Technical Occupations

Parliamentary Researcher: Political party
Library Assistant: University

M 3.5%  Numerical Clerks and Cashiers
Credit Controller: BUPA
Student Union Finance Officer: University

N 20.8% Other Clerical and Secretarial
Occupations

Insurance Clerk: Halifax plc Fu rther brea kdOWﬂ
Administration Officer: HMCS
Telephone Interviewer: TNS

ere e Business and financial professionals
0 13.4%  Retail, Catering, Waiting and

Bar Staff and associate professionals
P 14.8%  Other Occupations Personnel and recruitment cosultants/
Volunteer Co-ordinator: Red Cross advisers/officers 33%
Customer Services Adviser: Abbey oA
CCTV Operator: Police Finance and investment analysts/advisers 1.4%
Q 0.1%  Unknown Occupations Chartered and certified accountants 1.3%

Conference, exhibition and events co-ordinators

and consultants 0.7%
Management consultants ad business analysts  0.6%
Other busienss and financial professionals and
associate professionals 3.1%
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Media studies - graduates from 2007

SURVEY RESPONSE

2145  Female

1795 Male

3940  Total responses

5150  All graduates
76.5  Y%response

Studying in the UK for a teaching qualification
Undertaking other further study or training in the UK

Undertaking other further study or training overseas

Not available for employment, study or training

a 70.3%  In UK employment
b 14%  Inoverseas employment
c 4.9%  Working and studying
d 2.8%  Studying in the UK for a higher degree
MA:
Creative Writing
Film Production
Media Broadcasting
Arts Management
English
e 0.9%
f 2.3%
g 0.1%
h 8.2%  Believed to be unemployed
i 5.0%
i 41%  Other

Disciplines included

Broadcasting

Communication and Media Studies
Culture, Media and Communication
Electronic Media Studies

Film and Cultural Studies
Film and Media Studies
Film Production

Film Studies

Media and Communication Studies
Media and Cultural Studies

Media Practises

Media Production

Media Studies

Media Studies not elsewhere
classified

Media Technology

Paper-based Media Studies
Radio Production

Radio Studies

Screen Production
Television Production
Television Studies
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TYPE OF WORK Media studies - graduates from 2007

1630 Female
1325 Male
2955 Total

A 10.1%  Marketing, Sales and Advertising

Professionals

Sales Executive: IPC Media

Marketing Executive: Reed Business Information
Trainee Account Executive: Millward Brown

B 10.1%  Commercial, Industrial and Public
Sector Managers
Business Development Manager: HBOS

0.0%  Scientific Professionals

0.5%  Engineering Professionals

0.2%  Health Professionals

1.1% Education Professionals

5.4% Business and Financial Professionals and

Associate Professionals
Financial Adviser: RBS

H 2.8%  Information Technology Professionals
IT programmer: BT
IT Business Systems Technician: Pipex

I 17.5%  Arts, Design, Culture and Sports Professionals
Camera Operator/Video Editor: Film company
Media Assistant: Online games
Trainee Reporter: Trinity Mirror
Transmissions Controller: TV production company
Media Assistant: Sixth form college
Production Secretary: TV company

o uBuNvie)

J 0.1%  Legal Professionals
K 1.1%  Social & Welfare Professionals
Housing Officer: Housing trust
L 1.5%  Other Professionals, Associate Professional and Technical Occupations
M 2.2%  Numerical Clerks and Cashiers
N 16.2%  Other Clerical and Secretarial Occupations

Administration Assistant: DVLA
Receptionist: County council

0] 17.5%  Retall, Catering, Waiting and Bar Staff
P 13.6%  Other Occupations

Visual Merchandising Assistant: Debenhams
Optical Dispensing Assistant: Specsavers
Call Centre Operator: IKEA

Q 0.1%  Unknown occupations

Further breakdown
Arts, design, culture and sports professionals

Broadcasters (announcers, disc jockeys, Graphic and commercial artists
news readers) 4.2% Web and multi-media designers

Photographers and audio-visual equipment Authors and writers

operators 3.3% Other arts, design, culture and sports
Journalists and editors 2.7% professionals

Researchers (media) 1.4%
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Modern languages - graduates from 2007

Female

Male

Total responses
All graduates
% response

In UK employment

In overseas employment

Working and studying

MA:

Business Management
Translation

Interpreting

Linguistics

International Relations
MSc:

Real Estate Management

Studying in the UK for a higher degree

([ d e

o

Studying in the UK for a teaching qualification

PGCE

Undertaking other further study or training in the UK

Graduate Diploma in Law

Undertaking other further study or training overseas

Believed to be unemployed

Not available for employment, study or training

Other

Disciplines included

African Language studies
African studies

Akkadian

Ancient Celtic studies
Ancient Egyptian

Ancient Language studies
Ancient Language studies not
elsewhere classified

Applied Linguistics

Aramaic

Australasian Language studies
Australasian studies
Brythonic group of languages
Celtic studies

Chinese studies

Church Latin

Classical Arabic

Classical Church Greek
Classical Greek studies
Classical studies

Comparative Literary studies
Comparative Literary studies not
elsewhere classified

Coptic

Cornish

Eastern, Asiatic, African, American
and Australasian Languages,
Literature and related subjects
European Languages, Literature and
related subjects not elsewhere
classified

French studies

Goidelic group of languages
Hebrew

Historical Linguistics

Irish Gaelic

Irish Gaelic Literature

Italian studies

Japanese studies

Languages not elsewhere classified
Late Greek

Latin American Language studies
Latin American Literature studies
Latin American Society and Culture
studies

Latin Language

SURVEY RESPONSE

®

Latin Literature

Latin Literature in Translation

Latin studies

Latin studies not elsewhere classified
Linguistics

Linguistics not elsewhere classified
Literature in its original language
Literature in translation

Manx

Medieval Latin

Modern Celtic studies

Modern Middle Eastern studies
Other Languages

Other Literature

Other Societies and Cultures
Others in Linguistics, Classics and
related subjects

Phonetics

Phonetics and Phonology
Phonology
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TYPE OF WORK Modern languages - graduates from 2007

2595 Female
1015 Male
3610 Total

A 10.5%  Marketing, Sales and Advertising
Professionals
Trainee Buyer: Aldi
Sales Executive: Ocean Media

B 11.1% Commercial, Industrial and Public

Sector Managers

Shipping Manager: Maersk Ltd
Logistics Manager: P&G

Credit Manager: EOn

Business & Project Manager: Epson

0.1% Scientific Professionals
0.5%  Engineering Professionals
0.4% Health Professionals

4.3%  Education Professionals
Language Assistant: British Council

G 14.4% Business and Financial Professionals and

Associate Professionals

Chartered Accountant: Grant Thornton

Business Analyst: Legal & General

Finance Trainee: BUPA

Bi-lingual Recruitment Consultant: Recruitment agency

H 1.5% Information Technology Professionals

| 6.6%  Arts, Design, Culture and Sports Professionals
Translator: Nintendo

mTm g o

J 0.8%  Legal Professionals

K 2.1%  Social & Welfare Professionals

L 3.6%  Other Professionals, Associate Professional and Technical Occupations
Events Co-ordinator: Events company

M 2.4%  Numerical Clerks and Cashiers

N 20.0%  Other Clerical and Secretarial Occupations
Data Entry Clerk - DTZ

0 9.3%  Retail, Catering, Waiting and Bar Staff

P 12.0%  Other Occupations
Prison Officer: HM Prison service
Customer Support Assistant: British Energy
Officer Cadet: British Army

Q 0.3%  Unknown Occupations

Further breakdown

Business and financial professionals and associate
professionals

Personnel, employment and recruitment Management consultants and business analysts 1.0%

consultants/advisers/officers Brokers 0.7%
Finance and investment analysts/advisers Other business and financial professionals and
Chartered and certified accountants associate professionals 3.1%
Conference, exhibition and events co-ordinators

and consultants
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Performing arts - graduates from 2007

SURVEY RESPONSE

4245  Female

2530 Male

6780  Total responses

8740  All graduates
775  Y%response

Studying in the UK for a teaching qualification

Undertaking other further study or training in the UK

Undertaking other further study or training overseas

Not available for employment, study or training

a 61.8%  In UK employment
b 1.7%  Inoverseas employment
c 7.8%  Working and studying
d 5.5%  Studying in the UK for a higher degree
MA:
Performance
Music
Management
Theatre
e 4.8%
PGCE
f 4.6%
g 0.3%
h 5.7%  Believed to be unemployed
i 3.8%
i 3.9%  Other

Disciplines included

Acting

Body Awareness
Choreography
Dance

Dance not elsewhere classified
Directing for Theatre

Drama

Drama not elsewhere classified

History of Dance

History of Music

Music

Music not elsewhere classified
Musical Instrument History
Musicianship/Performance studies
Musicology

Producing for Theatre

Stage Design

Stage Management
Theatre Design

Theatre studies

Theatrical Make-up
Theatrical Wardrobe Design
Types of Dance

Types of Music

www.prospects.ac.uk/links/wdgd



TYPE OF WORK Performing arts - Graduates from 2007

2940  Female
1760  Male
4705  Total
A 4.3%  Marketing, Sales and Advertising Professionals

Marketing Officer: Orchestra

B 7.1% Commercial, Industrial and Public

Sector Managers
Cinema Manager: Odeon
Management Trainee: Asda

0.0% Scientific Professionals
0.2%  Engineering Professionals
0.2% Health Professionals

12.9%  Education Professionals
Dance Teacher: School of dance
Peripatetic Music Teacher

G 3.8% Business and Financial Professionals and

Associate Professionals
Trainee Accountant: PricewaterhouseCoopers

H 1.0% Information Technology Professionals / /
| 23.0%  Arts, Design, Culture and Sports Professionals M <

Concert Management Assistant: Charity
Stage Management Intern: Regional theatre
Trainee Subtitler: Media services agency
Actors

Performing Arts Technician: Secondary school
Producer: Agency for film

0—

mTm g o

J 0.2%  Legal Professionals
K 2.3%  Social & Welfare Professionals
L 1.7%  Other Professionals, Associate Professional and Technical Occupations
M 1.7%  Numerical Clerks and Cashiers
Finance Officer: NHS
N 13.0%  Other Clerical and Secretarial Occupations

Publicity Assistant: Film company
0 14.6%  Retail, Catering, Waiting and Bar Staff
P 14.0%  Other Occupations

Runner: TV production company
Ski Representative: Holiday company

Q 0.2%  Unknown Occupations

Further breakdown
Arts, design, culture, and sports professionals

Actors 4.7% Performing artists
Photographers and audio-visual equipment Dancers and choreographers

operators 2.4% Broadcasters (announcers, disc jockeys,
Musical instrument players 2.1% news readers)

Stage and studio managers 1.7% Other arts, design, culture and sports
Musicians 1.5% professonals

Arts officers, producers and directors 1.4%

www.prospects.ac.uk/links/wdgd



Business and Administrative Studies -

Accountancy, Business and Manangement, Marketing

An analysis of UK university applicants’
preferred subject choices reveals the
enduring popularity of degrees in business,
management, finance and marketing.

In fact, applicant numbers have exceeded
50,000 per annum for each of the last five
years.* These courses are, therefore, also
producing large numbers of graduates, the
majority of whom will be seeking
opportunities in this employment sector.
Results from the Destinations of Leavers
from Higher Education (DLHE) survey reveal
a positive situation: six months after
graduation, a large number of these
graduates were working in business,
finance, marketing and managerial roles.
Good news then, for those thinking of
studying for a degree in these areas.

The Association of Graduate Recruiters
(AGR) Graduate Recruitment Survey 2008:
Summer Review, which surveyed 242 blue
chip employers in May/June 2008, reported
an 11.7% yearly rise in graduate level
vacancies in 2008, an increase for the fifth
consecutive year? Of the total 23,727
vacancies offered, 23% were provided by
accountancy and professional services firms
and 21% by banking/financial services
organisations, thus getting on for a half of
all vacancies (44%) were offered in areas ripe
for entry by graduates of this chapter!

Evidence abounds that business,
management, finance and marketing
positions are prized goals. A report by
Trendence, The UK Graduate Recruitment
Review 2007, analysed the career
expectations of over 24,000 students across
111 UK higher education institutions and
found that business, management and
marketing were the most popular career
choices for students with over a fifth aiming
for jobs in this area. Finance careers also
attracted considerable interest.?

With this in mind, The Times Top 100
Graduate Employers 2008 lists accountancy
and professional services firms
PricewaterhouseCoopers, Deloitte and
KPMG as the top three in a list of employers
that new graduates would most like to work
for.

Destinations

According to the latest DLHE survey for
graduates from 2007, 78.6% of
accountancy graduates (77.7% in 2006)
entered work or were combining work and
study six months following graduation (see
Table 1). For business and management
graduates the figure was 77.9% (78.4% in
2006) whilst for marketing graduates this
rose to 79.9% (79.6% in 2006). Comparisons
with the statistic of 72.4% for graduates
from all subject areas entering work or

combining work and study, leads to the
conclusion that business-related degrees
continue to be attractive to employers.

Types of Work

The DLHE data for 2007 shows that over
one in five business and management
graduates (22%) working in the UK entered
commercial, industrial or public sector
managerial positions compared with just
9.2% across all subjects. If readers are
looking for this type of work, then a
business and administrative course could
be for you. Marketing positions continue to
attract a lot of interest from graduates and
data reveals that whereas only 4.8% of
graduates from all areas were employed in
this field, 33.3% of marketing graduates
successfully found work in this sector as
did 11% of business and management
studies graduates.

A half of all accountancy graduates
(50.5%) working in the UK entered
accountancy, taxation, business and
financial analyst type roles compared with
a much smaller 8.7% across all subject
areas. As these types of jobs are usually
open to graduates of any discipline, the
data implies that if readers are seeking
such roles, consider studying an
accountancy degree. A healthy 20.5% of all
business and management graduates
working in the UK also worked in these
areas, indicating that these graduates are
also more successful in entering these
types of jobs than graduates of other
subjects.

According to the government’s Enterprise
Directorate, an agency of the Department
for Business, Enterprise and Regulatory
Reform (BERR), 99.3% of the UK’s
businesses are classified as small (0-49
employees).* One of the most important
sectors in terms of numbers of companies
is the financial services sector, so don't just
concentrate your thinking on the large blue
chip employers.

Graduate Salaries

The AGR Graduate Recruitment Survey
2008: Summer Review, reported a median
starting salary of £24,500 for 2008 recruits,
a year-on-year increase of 1.8% from 2007.
Investment banks and fund management
companies reported average starting
salaries of £35,000, but these are the UK'’s
foremost professional services firms. 2009
salary predictions continue to be
somewhat cautious amid the presiding
economic climate, with almost half of the
employers surveyed planning to give only a
cost of living rise.

The most comprehensive survey of
graduate salaries is carried out as part of
the annual DLHE survey. The average
salaries of first degree graduates working
full time in the UK six months after
graduation by relevant subject studied
were as follows: business studies £19,617,
management £19,527, accounting £18,526,
marketing £18,510, whilst the average for
all subjects was £19,300. These salary
statistics are in somewhat marked contrast
to the AGR figures as they take into
account those graduates working across all
sizes of company and not just those
working for large blue-chip multi-nationals.

References
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www.agr.org.uk
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Useful Websites

« www.prospects.ac.uk — for a wealth of
careers related information specific to
graduates

e www.acca.org.uk - Association of
Chartered Certified Accountants

< www.cimaglobal.com - Chartered
Institute of Management Accountants

* www.cim.co.uk - Chartered Institute of
Marketing

e www.cipfa.org.uk - Chartered Institute of
Public Finance and Accountancy

e www.managers.org.uk - Chartered
Management Institute

e www.icaew.co.uk - Institute of Chartered
Accountants in England and Wales

e www.icas.org.uk - Institute of Chartered
Accountants of Scotland

e www.ifslearning.com - Institute of
Financial Services

Further Reading

AGCAS Options Series including:
e Accountancy and Finance
 Business Studies

AGCAS Options Series are available online
at www.prospects.ac.uk/links/options
Detailed information about types of
work, written by AGCAS higher education
careers advisers can be accessed at
www.prospects.ac.uk/links/Occupations.
Occupations especially relevant to business
and finance graduates can be found under
Administration, Sales, Retail and Buying,

www.prospects.ac.uk/links/wdgd



Table 1. Destinations of business and administrative studies graduates from 2007, six months

after graduation

Numbers Entering

graduating further Working  Unemployed

(survey Entering study/ and at time of
respondents) employment training studying survey Other
Accountancy 3055 53.0% 5.7% 25.6% 7.4% 8.3%
Business & 14775 68.9% 6.7% 9.0% 6.0% 9.3%

Managment

Marketing 2270 74.9% 3.6% 5.0% 6.3% 10.2%
All subjects 209120 63.3% 13.9% 9.1% 5.5% 8.3%

Finance and Management Consultancy,
and Insurance and Pensions and Actuarial
Work.

AGCAS publications are also available in
your local higher education careers service,
or from Graduate Prospects tel 0161 277
5274.

» Careers in Accountancy (7th Edition),
Kogan Page
* Q&A: Accountancy (2nd Edition),

Trotman
e Accountancy Uncovered (2003), Trotman
* How to Make it in the City, by Debbie

Harrison, Virgin Career Guide, 2001
 Careers in the City, by Joanna Minett,
Management Books, 2001

Case studies
Robert, management accountant
BA Accountancy

Robert graduated with a BAcc (Hons) in
2002; he now works for a large
multinational organisation as a
management accountant.

‘| joined my company through their
graduate training scheme straight after
university. | had considered taking a year
out but when | heard that | would be given
placements overseas | decided that I'd
rather go straight into work and start
earning money!

| was really lucky because my second
placement in the company, after nine
months, meant that | moved to New York
and spent a year working in our office
there. It was a great experience and really
helped me to develop my skills in the role.
The only issue was that it made studying
harder, but through using the distance
learning materials and using video links to
talk to tutors | was able to carry on as
normally as possible.

| do enjoy my job; it's getting better with
the more experience | get as well. At the
start you do end up doing quite a lot of the
admin tasks to help you learn the basics of
the role but as you progress you start

www.prospects.ac.uk/links/wdgd

working a lot more strategically. Yesterday |
was involved in a meeting with the chief
executive and the finance director to
discuss how the company is planning to
allocate budget over the next few years. It's
great to be at the cutting edge of all the
big decisions and to be so influential in
how they're made as well.'

Robert now manages a team of seven
members of staff, including three
Chartered Institute of Management
Accountants (CIMA) trainees. 'It's really
interesting to be involved in staff
development. It’s not so long ago that | was
studying and taking the exams myself and
now I'm helping others with their
professional development. It's a part of my
job that | do take a lot of pride in and I'm as
excited as they are when they pass each
module!’

When asked about negatives of the job
he found it quite difficult to answer. 'l really
do enjoy my job so it's quite hard to come
up with draw-backs. | suppose there are
times when it's really busy and quite
stressful, but | like working under pressure
so for me that's not really a negative.

Overall, I think working as a chartered
management accountant suits a person
who enjoys working at the heart of an
organisation, being involved in planning
their future directions. After all, without a
grasp of the financial situation a business
simply can’t perform.

Erin, communications planner
BA Marketing and Media
After doing a degree in marketing and
media, | moved to London and did
temporary work for a while. | knew | was
interested in media so | registered with
relevant recruitment consultants. It was
through a consultancy that | was invited
for an interview at a large specialist media
agency and landed a graduate job there.
My degree course was highly relevant to
the work | do and it was partly through

studying relevant modules that | got
interested in advertising (and | am sure this
also made my application attractive to
potential employers). My degree prepared
me well for my current role and | think the
combination of marketing and media gave
me a broad base to work from. | could bring
a good understanding of targeting markets
and audiences, as well as knowledge of the
history of advertising and brands. | didn't
just rely on having a relevant degree
though: | read the trade press and also
gained work experience in advertising
during my vacations, so | was well prepared
for looking for jobs when | graduated. My
studies and experience had also led me to
know that | was attracted to the specific
area of communications - | liked the
combination of creativity with
accountability that the work offered.
| went through a three-stage application
process. Firstly, | had a fairly informal
interview (chat). Then, | had to do a
presentation about the advantages and
disadvantages of different media, followed
by a more detailed personal interview.
Anybody interested in this work really
needs to keep their eyes and ears open and
always read the trade press. Even at
interview, don’t be afraid of making
suggestions — have opinions and passion
about media as a communication channel.
After two years on a media planning
graduate scheme with a media agency, |
decided | wanted to move on and my
preference was to work for a full service
agency, where | am now. | like working in a
full service environment as there are more
opportunities to work closely with creative
talent than in a specialist media agency.
My role is varied and challenging. | am
involved in strategy, planning and
occasionally media buying (the latter being
one of my less favoured jobs — as | am not
one for an argument!). | really enjoy the
client contact, as well as the integration |
have with creative talent.

67



Accountancy - graduates from 2007 SURVEY RESPONSE

1375
1680
3055
3825
79.8
a 52.0%
b 1.0%
c 25.6%
d 2.4%
e 0.3%
f 2.8%
o} 0.1%
h 7.4%
i 4.5%
i 3.8%

Female

Male

Total responses
All graduates
% response

In UK employment

In overseas employment

Working and studying

Studying in the UK for a higher degree
MA:

Corporate Strategy and Governance

Finance and Investment

MSc:
International Accountancy

Supply Chain and Operations Management

Studying in the UK for a teaching qualification

Undertaking other further study or training in the UK 6
Undertaking other further study or training overseas

Believed to be unemployed

Not available for employment, study or training

Other

Disciplines included

Accountancy
Accounting

Accounting Theory Cost and Management Accountancy
Auditing of Accounts Financial Reporting

Accounting not elsewhere classified Book-keeping Public Accountancy

www.prospects.ac.uk/links/wdgd



TYPE OF WORK Accountancy - graduates from 2007

1065 Female
1300 Male
2365  Total
A 2.3%  Marketing, Sales and Advertising

Professionals
Territory Sales Representative: Coca-Cola
Sales Consultant: Friends Provident

B 9.1% Commercial, Industrial and Public

Sector Managers
Graduate Retail Banking Trainee: HSBC
Graduate Trainee Manager: Corus

C 0.0%  Scientific Professionals

D 0.2%  Engineering Professionals

E 0.0%  Health Professionals

F 0.3% Education Professionals L

G 50.5%  Business and Financial Professionals and K—
Associate Professionals J //
Trainee Chartered Accountant: Grant Thornton I H
Trainee Auditor: Ernst & Young
Trainee Management Accountant: BUPA
Business Analyst: Merrill Lynch
Financial Analyst: EON
Corporate Tax Graduate Trainee: Deloitte

H 0.7%  Information Technology Professionals

| 0.3%  Arts, Design, Culture and Sports Professionals

J 0.4%  Legal Professionals

K 0.2% Social & Welfare Professionals

L 1.1%  Other Professionals, Associate Professional and Technical Occupations

Pilot Cadet: Cathay Pacific Airlines

M 19.1%  Numerical Clerks and Cashiers
Finance Assistant: KPMG
Accounts Assistant: Bosch

5.6%  Other Clerical and Secretarial Occupations
6.0%  Retail, Catering, Waiting and Bar Staff
P 3.9%  Other Occupations

Customer Service Adviser: Alliance & Leicester
Betting Clerk: Ladbrokes

Q 0.3%  Unknown Occupations

o =z

Further breakdown

Business and financial professionals and associate
professionals

Chartered accountants 23.4% Financial and accounting technicians 2.1%
Chartered and certified accountants 5.5% Taxation experts, consultants and advisers 1.5%
Management accountants 4.4% Management consultants and business analysts 1.4%
Finance and investment analysts/advisers 4.3% Other busienss and financial professionals and
Examiners/auditors 2.7% associate professionals 3.1%
Certified accountants 2.2%
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Business and management - graduates from 2007

SURVEY RESPONSE

7300 Female
7475 Male
14775  Total responses

18940  All graduates
78.0  Y%response

q

0
G

0
(o

Studying in the UK for a teaching qualification

Undertaking other further study or training in the UK

Undertaking other further study or training overseas

Not available for employment, study or training

a 67.1% In UK employment
b 1.9% Inoverseas employment
c 9.0%  Working and studying
d 34%  Studying in the UK for a higher degree
MA:
Logistics
International Relations
MSc:
Real Estate Management
Management in Contemporary China
International Accounting and Finance
e 1.0%
PGCE:
Secondary Business
f 2.2%
Postgraduate Diploma:
Law
g 0.2%
h 6.0%  Believed to be unemployed
i 5.1%
i 4.2%  Other

Disciplines included

Business Studies

Business Studies not elsewhere
classified

Change Management

Creative Management
Domestic Management
European Business Studies
Hotel and Catering
Institutional Management

International Business Studies

Land and Property Management
Land Management

Management and Organisation of
Education

Management Studies

Management Studies not elsewhere
classified

Management Techniques

d
a\
/

o9

Organisational Development
Project Management

Property Management
Recreation/Leisure Management
Retail Management

Strategic Management
Valuation and Auctioneering
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TYPE OF WORK

A

o uBuNvie)

- X < - I

5625
5595
11220

11.0%

22.0%

0.0%
1.2%
0.2%
1.0%
20.5%

2.3%
1.9%
0.3%
0.8%
3.2%

5.4%

12.6%

8.4%
9.0%

0.1%

Business and management - graduates from 2007

Female
Male
Total

Marketing, Sales and Advertising

Professionals

Graduate Buyer: WH Smith

Marketing Assistant: JP Morgan

Marketing Communications Executive: Fujitsu

Commercial, Industrial and Public

Sector Managers

Graduate Trainee Manager: BT

Graduate Retail Banking Trainee: Alliance & Leicester
Graduate Logistics Trainee Manager: DHL

Graduate Project Manager: BAE Systems

Scientific Professionals
Engineering Professionals
Health Professionals
Education Professionals

Business and Financial Professionals and

Associate Professionals

Trainee Chartered Accountant: Baker Tilly
Trainee Management Accountant: NHS Trust
Business Analyst: IBM

Taxation Consultant: PricewaterhouseCoopers
Research Analyst: Football club

Information Technology Professionals

Arts, Design, Culture and Sports Professionals

Legal Professionals
Social & Welfare Professionals

Other Professionals, Associate Professional

and Technical Occupations
Trainee General Practice Surveyor: CB Richard Ellis

Numerical Clerks and Cashiers
Finance Assistant: General Motors

Bank Cashier: Barclays

Other Clerical and Secretarial

Occupations
Business Administrator: NHS Trust
Administrative Assistant: City Council

Retail, Catering, Waiting and Bar Staff

Other Occupations
Army Officer: Royal Military Academy Sandhurst

Unknown Occupations

Further breakdown

Commercial, industrial
and public sector managers

Marketing and sales managers

Retail and wholesale managers
Financial institution managers
Financial managers, bankers and
chartered secretaries

Production, works and maintenance managers
Office managers

Personnel, training and industrial
relations managers

Hotel and accommodaion managers
Transport, storage, warehouse and
distribution managers

Other commercial, industrial and public
sector managers




Marketing = graduates from 2007 SURVEY RESPONSE

1350 Female
925 Male
2270  Total responses
2940  All graduates
77.3  Y%response

a 73.7%  In UK employment
b 1.2% Inoverseas employment

c 5.0%  Working and studying

d 2.1%  Studying in the UK for a higher degree
MPhil:
Strategy and Innovation in Marketing
MA:
Marketing
International Business and Strategy

e 0.5%  Studying in the UK for a teaching qualification
PGCE:

Primary
Secondary Business

f 0.9%  Undertaking other further study or training in the UK
Postgraduate Diploma:

Human Resources

o} 0.1%  Undertaking other further study or training overseas
h 6.3%  Believed to be unemployed
i 5.0%  Not available for employment, study or training

i 51%  Other

Disciplines included

Advertising Market Research Sales Management
Corporate Image Marketing Sponsorship
Distribution Marketing not elsewhere classified

International Marketing Promotion and Advertising
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TYPE OF WORK Marketing - graduates from 2007

1065 Female
715 Male
1785 Total

A 33.3%  Marketing, Sales and Advertising

Professionals

Brand Manager: Nestle

Territory Manager: Audi UK

Marketing Assistant: University
Account Manager: Argos

Marketing Executive: Cable & Wireless

B 16.8%  Commercial, Industrial and Public
Sector Managers N—
Graduate Management Programme: EDF Energy 7
Marketing Communications Manager: AXA Insurance
Graduate Retail Banking Scheme: Barclays /
Graduate Retail Management Scheme: Marks & Spencer
C 0.1%  Scientific Research, Analysis & M-
Development Professionals L///
D 0.3%  Engineering Professionals KJ /
. . I
E 0.1% Health Professionals and Associate H
Professionals G
F 0.3% Education Professionals
G 9.4% Business and Financial Professionals and Associate

Professionals
Recruitment Consultant: Hays Recruitment

H 1.3% Information Technology Professionals
| 2.4%  Arts, Design, Culture and Sports Professionals
J 0.1%  Legal Professionals
K 0.3%  Social & Welfare Professionals
L 0.9%  Other Professionals, Associate Professional and Technical Occupations
Media Researcher: TV production company
Curator (intern): Art gallery
M 2.6%  Numerical Clerks and Cashiers
N 14.8%  Other Clerical and Secretarial Occupations
Administrative Officer: Halifax
0] 9.8%  Retail, Catering, Waiting and Bar Staff
P 7.6%  Other Occupations
Customer Service Officer: Birmingham Midshires Building Society
Q 0.1%  Unknown Occupations

Further breakdown

Marketing, sales and advertising professionals

Advertising and marketing executives 20.3% Market research analysts

Sales representatives 3.0% Media planners

Marketing associate professionals 2.6% Other marketing, sales and advertising
Buyers and purchasing officers 1.3% professionals

Sales controllers, administrators and

co-ordinators 1.3%
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HND and Foundation Degrees

HNDs

A Higher National Diploma (HND) is a
work-related course, available in a broad
range of subject areas and can be studied
at a range of universities or further
education colleges. It can be used as a
route into employment, on to a related
degree course or as a stepping stone to
gaining professional status. Progressing on
to an honours degree remains a popular
choice for HND diplomats. However,
employment is also one of the main
pathways open to HND holders and
statistics have shown that significant
numbers also combine employment with
study. HND courses are vocational in
content so the emphasis is on applying
knowledge to a work context. This is why
HND courses also include relevant work
experience. HND courses are designed to
offer flexibility so can be studied part-time,
full-time, as a sandwich course or by
distance learning. A HND takes two years
to complete if studied full-time.

Foundation Degrees

A Foundation Degree (FD), introduced in
2001, is an employment related higher
education qualification designed with
employers to meet their skills needs. Like
HND, they are designed to be flexible so
can be studied in a variety of ways: full-
time, part-time, through distance learning,
via the internet and fitted around
employment. Entry qualifications are also
flexible to encourage participation in
higher education and relevant work
experience is taken into account when
applying for a course.

FDs provide professional development in
a wide range of vocational areas and aim to
enhance career prospects. A full-time FD
should take two years to complete or three
to four years if studied part-time or by
flexible learning whilst working. A
Foundation Degree is a respected
qualification in its own right, however, it is
also designed to allow progression on to an
honours degree and to some other higher
level professional qualifications. There are
some honours degree “top ups” that have
been designed specifically for FD
graduates.

The growth of foundation degrees

FDs have grown significantly since 2001 in
terms of courses and the number of
entrants. In 2006/7 there were 15,840 HND
and FD qualifiers and almost two thirds of
these (10,350) had studied FDs — a 31%
increase on the previous year. Figures from
the Higher Education Funding Council for
England (HEFCE) show that the numbers of
FD students have increased significantly
since 2001/2 when only 4,320 students

were enrolled.* By 2007/8 almost 72,000
students were studying for a Foundation
Degree on a full or part time basis
indicating the popularity of the FD and the
growth in the number of FD courses
available.

Destinations and types of work for HND
and FD qualifiers

Destinations in this section of What Do
Graduates Do? are based on those who
responded to the 2006/07 Destinations of
Leavers from Higher Education (DLHE)
survey. A total of 12,985 HND and FD
qualifiers took part in this (see Table 1).
The survey identifies destinations six
months after graduation.

Lower than average unemployment rate
Six months following graduation, and
despite the rise in numbers of HND and FD
qualifiers, only 2.7% of these qualifiers
were unemployed, this is well below the
average figure for all first degree graduates
(5.5%) and has fallen slightly since the
previous year when it was 3.1%.

There are a number of reasons which
account for the lower than average
unemployment rate.

* A large number of FD students return to
their employer on completion of their
course and many of them choose to
combine further study with work.

« A large percentage of HND and FD
qualifiers also use their qualification to
progress on to further study, often the
final year of an honours degree course.

* HND and FD courses are vocational
courses of study designed to prepare
students for specific areas of
employment. As well as including
substantial relevant work experience,
they also have employer input into their
design and content to ensure that
students develop the knowledge and
skills they need to access opportunities
and be effective in the workplace.

Popularity of further study as an option

An enormous 61.6% of HND and FD
qualifiers from 2007 were engaged in
further study six months following
graduation - either as a sole activity (38.2%)
or combined with work (23.4%). 8,525 (66
%) of the respondents to the survey were
FD qualifiers. The majority who undertook
further study progressed on to the third
year of an honours degree, following the
pattern already established by HND
diplomates. The popularity of further study
as an option was also confirmed in a survey
of 639 FD students carried out by Chris
Jackson and Eddie Tunnah for the
Association of Graduate Careers Advisory
Services (AGCAS) in 2005. ? The study found

that a large majority (83%) of those
surveyed confirmed that they wanted to
progress on to an honours degree on
completion of their studies.

Popular employment destinations

Six months after graduation, 30% of HND

and FD qualifiers were in employment and

a further 23.4% combined work with study.

The employment destinations of HND and

FD respondents mirror the previous year’s

survey, with the entry into a wide range of

sectors reflecting the relevance of HND and

FD to the workplace and the diversity and

breadth of the HND and FD courses

available. The largest percentages

progressed into the following sectors:

e Childcare and related occupations (14.8%
of those working in the UK)

» Retail and catering (12.3%)

» Commercial, industrial and public sector
management (10.4%)

Trends
The majority of HND and FD qualifiers
completed courses in education, business
and administrative studies, engineering
and technology, and creative arts and
design and many chose to progress on to
an honours degree. According to HEFCE, in
2005/06, education, creative arts and
design and business administration
accounted for almost 50% of FD entrants.*

There has been a 27.5% year-on-year rise
in the number of FD enrolments
confirming that this qualification is now
established and is a popular option. In
2006/7 there was also a substantial year-
on-year growth (43.4%) in part-time
foundation degree provision, although the
majority of students - 58% - were in full-
time study. According to the Foundation
Degree Task Force report to Ministers in
2004, the aim is to achieve 100,000
Foundation Degree places by 2010.2

The rise in the number of FD entrants
may also be attributed to the increasing
choice of courses and their flexibility and
accessibility. Specialist courses have been
created to specifically meet the skills needs
of employers, the most recent addition
being an employer led FD for the retail
industry which was launched in 2008.
Foundation Degree Forward reported (April
2008) that there were 2,500 courses being
delivered by 83 universities and 255 further
education colleges.*
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Table 1. Destinations of HND and foundation degree qualifiers from 2007, six months after graduation

Numbers Entering
graduating further Working  Unemployed
(survey Entering study/ and at time of
respondents) employment training studying survey Other
HND 4460 24.3% 46.1% 19.7% 3.4% 6.5%
FD 8525 33.0% 34.1% 25.4% 2.3% 5.3%
HND and FD 12985 30.0% 38.2% 23.4% 2.7% 5.7%

The Association of Graduate Careers
Advisory Services (AGCAS), 2005.

3. Foundation Degree Task Force report to
Ministers, Department for Education and
Skills, September 2004.

4. What is a Foundation Degree?
Foundation Degree Forward. 2008

Further reading

For detailed information about the

qualifications and employment and study

options:

 Your HND..What Next?
www.prospects.ac.uk/links/yourHND.

 Your Foundation Degree... what next?
www.prospects.ac.uk/links/yourFoundation

These AGCAS publications, written by
higher education careers advisers, are
available to download from
www.prospects.ac.uk or contact Graduate
Prospects, tel: 0161 277 5274.

Useful websites

e www.prospects.ac.uk - For careers and
graduate labour market information

« www.fdf.ac.uk - Foundation Degree
Forward, for information on
Foundation Degrees and courses

« www.findfoundationdegree.co.uk - To
search Foundation Degree courses

e www.dius.gov.uk - Department for
Innovation, Universities and Skills

e www.dcsf.gov.uk - Department for
Children, Schools and Families

< www.aimhigher.ac.uk — Aimhigher, for
information on qualifications and routes
into higher education

* www.connexions-direct.com - For
information and advice on options and
routes into higher education

» www.ucas.com - UCAS, for information
on subject areas, routes into higher
education and application procedures.

Case studies
Thom, communications manager with a
large construction firm
HND Computer Aided Design

Whilst completing a computer-aided
product design HND, Thom did some work
experience with a small design studio and
was offered a permanent trainee position.
Thom was involved with a variety of

www.prospects.ac.uk/links/wdgd

projects which enabled him to build a
varied portfolio. Building upon this and
acquiring further skills, he chose to focus
his career on graphic design, a perfect
combination of arts and technology.

Thom then progressed to the role of
graphics designer for an aerospace
engineering company in the South East of
England. He believes he was successful in
gaining this position ‘as a result of
acquiring a broad base of skills and
manipulating opportunities to ensure
those skills were made available to the
right people at the right time.

Building a strong portfolio is essential for
interviews in the design industry, and it
should reflect, where possible, the trends
and developments within graphic design,
from hand- to computer-generated images,
the printed page and the more dynamic
media-rich on-screen environment of the
internet, video and animation.

Thom suggests that in order to be
successful in graphic design you should be
prepared to change to meet the needs of
customers, yet acquire the confidence to
lead their ideas and challenge accepted
thinking. It is essential to be technically
proficient with the tools used - computers
and the humble pencil and paper, and to
keep abreast of design trends and
technological developments. The role also
needs an ability to observe and absorb
influences objectively, metaphorically and
practically filing them away for future
interpretation. He suggests that analytical
and questioning skills are invaluable, along
with the ability to be concise and provide
clarity of message: ‘Graphic design is a
communications medium and doesn't
benefit from clutter’

The combination of effective written
language with clear, creative and
purposeful design is Thom's real motivation
and this led him to embark on an English
literature and language degree with the
Open University. He has recently moved to
the position of communications manager
with a large construction firm, where he
can develop this aspect of his career
further. He believes his current position is
stronger because of his graphic design
background and his skills are highly
relevant - compiling design briefs,

assessing the qualities of subcontracted
projects, and the development and
maintenance of the corporate brand.

Paul, portfolio career
Foundation Degree in Health Related
Exercise and Fitness

Paul went straight from school to study
economics at university and then entered
work in the financial services sector. He
worked in various roles before being made
redundant in 2004. He used this experience
as a catalyst for change and although
viewing it as a 'bit of a risk at the time'
decided to return to study. He decided on a
foundation degree in Health Related
Exercise and Fitness, given his interest in
the subject, and it being broad enough to
be used as a route into many other jobs. In
addition, the course offered the option of
doing a one year honours top up.

Throughout the course Paul sought out
opportunities for additional work
experience using it as a chance to try out
different jobs, build contacts and as a step
into paid work. This was successful, leading
Paul into a portfolio career in which he
does part-time lecturing, works in a cardiac
rehabilitation unit, supports the research
activities in the university and works in a
gym.

Paul decided not to top up his degree to a
full honours degree because he was
already an honours graduate, but is
currently looking at postgraduate study
programmes including Masters and
Doctorates. Five months after graduating,
Paul is now deciding whether to follow his
work experience into more cardiac
rehabilitation work or pursue an academic
career. He believes his foundation degree
opened up many opportunities to him and
he now has to decide which one to take. He
notes not all foundation degree graduates
will necessarily be in the same position,
and thinks most may want to continue on
to top up into an honours degree. He is
quite unusual in having a degree already as
well as many years of work experience.
Paul advises foundation degree students to
do as much work experience as possible
both to try out jobs and as a route into
paid work, even if they have worked
extensively in the past.



HND and foundation degrees - qualifiers from 2007

SURVEY RESPONSE

7170

5815

12985

15840

82.0

a 29.4%
b 0.6%
c 23.4%
d 35.8%
e 2.4%
f 0.0%
g 2.7%
h 1.6%
i 4.1%

Female

Male

Total responses
All graduates
% response

In UK employment
In overseas employment
Working and studying

Studying in the UK for a first degree
BA:

Media Production

Marketing

Early Childhood Studies

BEng:

Mechanical engineering

BSc:

Business Information Technology
Quantity Surveying

Animal Science and Management
Sports Science

Undertaking other further study or training in the UK
MSc:
Information Systems

Web Design

Undertaking other further study or training overseas
Believed to be unemployed
Not available for employment, study or training

Other

Top five most popular subjects for HND and Foundation
degree qualifiers from 2007

HND

Business studies
Computer science 9.6% Design studies
Management studies 8.5% Social work
Information studies 6.1% Computer science

Design studies

% as total number of Foundation Degree

HND qualifiers

11.8% Academic studies in education

5.9% Business studies

% as total number of
Foundation Degree qualifiers

17.9%
8.9%
5.1%
5.1%
4.9%
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TYPE OF WORK HND and foundation degrees - qualifiers from 2007

4210 Female

2655 Male
6865  Total
A 1.9%  Marketing, Sales and Advertising

Professionals
Trainee Graduate Marketing Coordinator: HBOS
B 10.4%  Commercial, Industrial and Public
Sector Managers
Retail Management: Somerfields
Senior Services Manger: Civil Service
C 0.2%  Scientific Research, Analysis &
Development Professionals
Ecologist: AMEC Environmental

D 3.8%  Engineering Professionals
Manufacturing Engineer: Aerospace Systems
Engineering Officer: MAERSK
E 49%  Health Professionals and Associate J/

Professionals 0
Radiography Assistant Practitioner: NHS Trust
Occupational Therapy Assistant Practitioner: Primary care trust

F 6.1% Education Professionals
Computing Lecturer: FE college
G 2.0% Business and Financial Professionals and

Associate Professionals
Finance Graduate Trainee: Phones 4 U
Business Consultant: Bank

H 2.6%  Information Technology Professionals
Consultant: Siemens

| 5.2%  Arts, Design, Culture and Sports Professionals
Community Sports Coach: County council

J 0.2%  Legal Professionals

K 5.4%  Social & Welfare Professionals
Health Promotion Trainer: Primary care trust
Housing & Homeless Officer: Borough council

L 6.2%  Other Professionals, Associate Professional and Technical Occupations
Trainee Surveyor: Building renovator

M 1.0%  Numerical Clerks and Cashiers

N 6.2%  Other Clerical and Secretarial Occupations

o] 12.3%  Retall, Catering, Waiting and Bar Staff

P 31.5%  Other Occupations
Special Educational Needs Co-ordinator: Local education authority
Trainee veterinary nurse

Q 0.1%  Unknown Occupations

Further breakdown
Other occupations

Childcare and related personal services Hairdressers and related occupations

Healthcare and related personal service Animal care services
Customer service occupations Other occupations
Leisure and travel service occupations
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